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CALL T O  ORDER 
ROLL CALL 
OATH O F  OFFICE 
MAY 10 MINUTES 
KACP 
CERTIFICATION 
M I N U T E S  
BOARD OF REGENTS.MEETING 
Friday, September 13,1996 
The Board of Regents of Morehead State University convened at 
1 p.m. on Friday, September 13,1996, in the Riggle Room of the Adron 
Doran University Center in Morehead, Kentucky. 
Chair L. M. Jones called the meeting to order. 
On roll call, the following members were present: Mr. Gene Caudill, 
Mr. L. M. Jones, Dr. Bruce Mattingly, Mr. Jason Newland, Ms. Helen 
Pennington, Dr. Charles M. Rhodes, and Mr. John M. Rosenberg. 
Absent: Mrs. Lois Baker 
Mr. James A. Finch 
Mr. Buckner Hinkle, Jr. 
Mr. William R Seaton 
- Also, present: President Ronald G. Eaglin and members of the 
~dministrative staQ and Mr. John G. Irvin, Jr., University Legal Counsel. 
Mr. Iwin administered the oath of omce to Ms. Pennington, who 
was reappointed for a new term of six years expiring 2002, and to Mr. 
Vewland, who is the student representative for the 1996-97 year. 
Dr. Rhodes moved, seconded by Ms. Pennington, to approve the 
minutes of the meeting held on May 10,1996. Motion carried. 
Mr. Mike Mincey, Vice President for Student Life, stated that two 
rears ago the Office of Public Safety set a goal to meet the accreditation 
itandards of the Kentuclq Association of Chiefs of Police (KACP). Under 
:he direction of Mr. Dick Green, Manager of Public Safety, the Office of 
Public Safety has met that goal and received certification this summer. 
Mr. Green introduced individuals involved in the accreditation 
process: 
Mrs. Reda Harris, police officer at MSU, sewed as 
accreditation manager 






Mr. Roger Holbrook, retired MSU police officer, currently serves 
as treasurer for the KACP 
Dr. Larry Gaines, Executive Director of the KACP, is Department 
Chair for Police Studies at Eastern Kentucky University 
Dr. Gaines stated that Morehead State University is the 16th agency 
to receive accreditation from the KACP. This program has been in effect 
For five years and accreditation from this body demonstrates to the public 
that the department is a professional entity. 
Dr. Eaglin commended Dr. Gaines and the Association on 
establishing professional standards that help all law enforcement agencies 
within the state. He also congratulated Mr. Green and the members of the 
Public Safety staff on achieving the goal of accreditation with the KACP. 
Mr. Newland introduced the Student Government Association's 
executive officers: 
John Paul Bradley, Ashland sophomore, Vice President for Finance 
Craig Storer, West Union, Ohio, junior, Executive Vice President 
Michelle Francis, Bardstown sophomore, Vice President for 
Administration 
Erin Hughey, Cranberry Township, PA, sophomore, Vice President 
for Publicity 
Jason L. Ferris, Madeira, Ohio, junior, Vice President for 
Programming 
Chair Jones extended the Board's best wishes for a good year in 
leading the student body. 
Mrs. Judy Yancy, Director of Institutional Relations, introduced 
members of the news media: Mr. Sean Kelly, The Morehead News; Ms. 
Madelynn Coldiron, Morehead Bureau of The Daily Independent, Ashland; 
Mr. Tom Lewis, WMKY Radio; and Mr. Michael Cornett 11, The Trail 
Blazer. 
Mr. Rodney Stanley, Associate Professor of Industrial Education 
and Technology, and the team leaders for MSU's entry in Sunrayce '97 
made the Spotlight presentation. Mr. Stanley stated that Sunrayce '97 is 
a program designed to challenge the students to apply what they have 
learned in the classroom, identify what they need to know, and develop the 
resources necessary to reach their goal. 







The team leaders are 
Mr. James Banks, Whitesburg junior, Suspension and Steering 
Mr. John Pelfrey, West Liberty senior, Body and Frame 
Mr. Mike Combs, Hazard senior, Electrical Systems 
Ms. Shauna McFarland, Dover senior, Fundraising 
Mr. John Thomas, Whitley City junior, Project Manager 
Ms. Brandy Home, Paintsville senior, Public Relations (she was 
unable to be present) 
Ms. McFarland explained that Sunrayce '97 was a biennial solar car 
race sponsored by the Department of Energy, General Motors Corporation 
~ n d  Electronic Data Systems to promote student interest in developing new 
technologies. Beginning in Indianapolis, the ten-day, 1200 mile race ends 
in Colorado Springs. MSU will be nationally recognized as the first and 
only Kentucky school to participate in a Sunrayce project. 
Ms. Pennington, Chair of the Academic Affairs Committee, 
presented the recommendations and reports from the meeting which was 
held earlier in the day. 
Ms. Pennington noted a correction in the fall enrollment report 
presented in the Committee meeting. Full-time equivalency for the 1995 
Fall Semester should read 6494 instead of 6454. In summary, freshman 
enrollment for the 1996 Fall Semester is 1350 or up approximately 12 
percent with an 18 percent increase in first-time freshmen. Overall, 
enrollment is 8244 and the final figures are expected to reach 8300 which 
is the enrollment budget projection. There are 2081 students enrolled in 
the off-campus centers which is an increase of 81 students over the 1995 fall 
r emester. 
Ms. Pennington reported that Dr. Judy Rogers, Associate Vice 
President for Academic Affairs, presented a status report on the general 
education review and revision. The project is in its third and final phase 
before implementation. Efforts currently are focused on developing course 
pairs that link a second writing course with a course in a general education 
discipline. This will give students opportunities to practice writing skills 
within the context of a discipline area. Ms. Pennington said that the 
committee will be interested in seeing how these courses progress and are 
evaluated, as well as some of the work generated by students in the writing 
component. 











Mr. Porter Dailey, Vice President for Administration and Fiscal 
Services, presented the report of the Administration and Fiscal Sewices 
Committee, which met earlier in the day. Mr. Hinkle, Committee Chair, 
was unable to remain for the full Board meeting. 
RECOMMENDATION: That the Board increase the $600,000 debt 
authorization for the fourth year of the microcomputer purchase 
program to $741,739. 
(Additional background information attached to these minutes and 
marked MII-B-1) 
Mr. Dailey stated that the Committee approved a recommendation 
to increase the $600,000 debt authorization for the fourth year of the 
microcomputer purchase program to $733,001.15. Mr. Dailey noted that 
the figure in the recommendation was incorrect. 
Further, Mr. Dailey noted that there was an addendum to the 
recommendation that the University attempt to budget and utilize regular 
University funds as opposed to borrowing external funds for this program. 
MOTION: Dr. Mattingly moved, seconded by Ms. Pennington, to 
approve the Committee's recommendation. 
VOTE: The motion carried. 
RECOMMENDATION: That the Board elect the provisions of KRS 
161.567 and 161.568 related to the offering of optional retirement 
plans for new faculty and qualifying administrative staff and select 
TIAA-CREF, VALIC and Aetna as plan offerors. 
(Additional background information attached to these minutes and 
marked VIII-B-2) 
Mr. Dailey stated that a recommendation was made by the Employee 
Benefits Committee to approve three optional retirement plans as a result 
of legislation passed by the 1994 and 1996 Sessions of the General 
Assembly. New faculty coming into the institution and qualified 
administrative staff would be eligible under this optional retirement plan 
to opt for either TIAA-CREF, VALIC, or Aetna retirement plans in lieu of 
the Kentucky Teachers' Retirement System (KTRS) plan. The Committee 
approved the optional plans. However, there was some concern expressed 
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Personnel Policy PG54 
Personnel Actions 
that the administration did not allow the Employee Benefits Committee 
ample time to review the plans. 
MOTION: Mr. Caudill moved, seconded by Ms. Pennington, to 
approve the President's recommendation. 
VOTE: The motion camed. 
RECOMMENDATION: That the Board approve Personnel Policy 
PG-54, Deadly WeaponslDestructive Devices, which reaffirms 
existing policies and clarifies the prohibition of deadly weapons on 
University property, even for those who are licensed under HI3 40. 
(Personnel Policy PG-54 and additional background information 
attached to these minutes and marked VIII-B-3) 
Mr. Dailey stated that HB 40 passed by the 1996 General Assembly 
allows for the carrying of concealed weapons. This bill also contained a 
provision that universities and other governmental agencies could exercise 
p-eater authority and implement policies that would further restrict their 
use on their premises. Personnel Policy PG-54 was approved by the 
Committee with one amendment on page 40 under the Applicability 
Section. The words "for instructional use" have been deleted from the 
sentence beginning in the center of the paragraph which states, "Also, the 
regulation shall not apply to ROTC equipment and University weapons 
used for marksmanship competition, and equipment and supplies approved 
by the University Q."Once this policy is approved, 
signs will be posted on campus notifying visitors and residents of this 
policy. 
MOTION: Dr. Mattingly moved, seconded by Ms. Pennington, that 
the Committee's recommendation be approved as amended. 
VOTE: The motion camed. 
RECOMMENDATION: That the Personnel Actions for the period 
of April 15,1996, through August 23,1996, be ratified. 
(Personnel Actions attached to these minutes and marked YIII-B-4) 
Mr. Dailey stated that the Committee ratified the Personnel Actions 
for the period April 15,1996, through August 23,1996. The Committee 
suggested that the appropriate individuals involved in the compilation of 




Auction of Real Estate. 
Acquisition of Real 
Property 
6 Morehead State University 
the report provide a recommendation back to the Committee at a future 
meeting regarding any changes in composition of these reports. 
MOTION: Mr. Rosenberg moved, seconded by Dr. Rhodes, that the 
Committee's recommendation be approved. 
VOTE: The motion carried. 
Mr. Dailey reported on the following: 
(Report on EdernalAgreements attached to these minutes and marked 
VIII-B-5) 
Mr. Dailey stated that the personal service contract with Utility 
hudit Company, Inc. in the amount of $40,000 would be paid only if the 
wditing fum found discrepancies in the billings from Kentucky Utilities 
md the University received reimbursement as a result of these errors. The 
irm would be paid 50 percent of what they recover for the University. 
Use, the purpose of the contract with VTRL Training was to conduct 
:ethnical training on installation and services on campus. The fee for the 
wo, four-day sessions was $800 per person and most if not all of the 
$14,000 expense was recovered. (Report on Personal Service Contracts 
rttached to these minutes and marked WII-B-6) 
Mr. Dailey reported that the public auction of various tracts and 
~arcels of real property conducted on August 10,1996, grossed $833,000. 
ifter expenses, the University will deposit at least $764,848 in its Fund for 
Cxcellence which is an endowed fund authorized by KRS 164A.560 and 
:rested by the Board in 1985. Once the money is deposited, the Fund for 
Cxcellence will exceed $900,000 and the interest income from this 
mdowment will be used for academic instructional equipment, materials 
md support. (Report on Disposal ofReal Property attached to these minutes 
md marked MII-B--7) 
Mr. Dailey reported that on July 1, the University purchased the 
'hillips House located on 358 University Street in the amount of $106,000. 
rhis particular property will house the Honors Program and possibly the 
:nternational Studies Program. 
Also, the University acquired the property located at 217 Lee 
ivenue in the amount of $34,650 which has since been razed. (Report on 
Peal Property Acquisitions attached to these minutes and marked WII-B-8) 
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Housing and Private 
Gift Reports 
Mr. Dailey stated that, as required by Board of Regents' policy, an 
annual report on real property leases is included in the Agenda Book. He 
noted that the lease with the Eastern Kentucky Tobacco Warehouse will 
terminate September 30,1996. Storage space will now be available in the 
Support Sewices Complex (formerly Cowden Building). (Annual Report 
on Real Property Leases attached to these minutes and marked WII-B-9) 
Mr. Dailey explained that this report shows the approved salary of 
each exempt (salaried) employee for 199536, amended base salary, 
supplemental pay, total compensation, and 1996-97 approved base salary. 
(1995-96 Salary Report attached to these minutes and marked VIII-B-10) 
Mr. Dailey noted that on a number of occasions reports have been 
made to the Board on the status of the video network project. This project 
will provide voice and data infrastructure and video programming for the 
residence halls and campus facilities. The external consultants employed 
by the Finance and Administration Cabinet to design the system estimated 
the construction and installation costs to be approximately one million 
dollars. The lowest bid exceeded the estimate by 44 percent. Because of the 
large cost overrun, the University has reviewed various options and has 
asked the Office of Information Technology to develop a multi-year plan 
using budgeted University resources to address not only the video-data 
infrastructure but also other academic initiatives related to distance 
learning, voice, and data projects. (Report on Video Network Project 
attached to these minutes and marked MI.-B-11) 
Dr. Eaglin stated that the Administration and Fiscal Services 
Committee requested that the fourth quarterly financial report be 
submitted when the audit is completed in October. This report will be 
made available to the Audit Committee and Administration and Fiscal 
Sewices Committee at that time. 
Dr. Rhodes, Chair of the Student Life and External Relations 
Committee, reported on the Committee meeting held earlier in the day. 
Mr. Mincey reported that housing occupancy had increased 4.4 
percent this fall compared with the previous fall semester. 
Mr. Kappes reported that the MSU Foundation, Inc. has received 
eight gifts totaling about $290,000 since March 1,1996. (Report of Major 
Gifrs Since March 1,1996, attached to these minutes and marked VIII-C-2) 
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RECOMMENDATION: That the Board approve the naming of the 
bell tower now under construction as the W. Paul and Lucille 
Caudill Little Bell Tower, effective immediately, and direct that the 
facility be permanently marked to demonstrate the University's 
gratitude to Mrs. Little for her generous support of the institution 
and in recognition of her late husband's business success and 
philanthropic vision. 
(Additional background information attached to these minutes and 
marked Y711-C-3) 
Mr. Kappes stated that the Advancement staff was pleased to join 
President Eaglin in recommending the naming of the Bell Tower under 
~onstruction on University Boulevard in honor of the late W. Paul Little 
and Lucille Caudill Little of Lexington. Mr. and Mrs. Little discussed 
reveral years before his death their philantrophic vision of what to do with 
the wealth they had accumulated. Mrs. Little has been very true to that 
plan in helping the arts and educational organizations in Eastern and 
Central Kentucky. MSU has twice been a beneficiary of her generosity. 
rhe second gift of $175,000 was for the Bell Tower. It would be very fitting 
Tor the Board to honor them for their lifetime of achievement and to honor 
aer while she is still living. This is a wonderfal opportunity for the 
nstitution. 
MOTION: Dr. Rhodes moved, seconded by Mr. Rosenberg, to 
approve the Committee's recommendation. 
VOTE: The motion unanimously carried. 
Mr. Kappes responded to a question asked earlier about fund- 
rising plans at the off-campus centers. He stated that the first major 
)laming meeting for that purpose would be held on September 23 with Dr. 
Marc Glasser, Dean of Graduate and Extended Campus Programs, and the 
itaff of each of the centers. While we have tried to build that program for 
I number of years, recently we have had two consultants tell us that very 
'ew institutions have been successful in building good fund-raising 
wograms for satellite campuses or off-campus units. Most alumni have a 
oyalty to the institution in the main, and they translate that back to main 
!ampus gifts rather than to support a local facility. We are determined to 
ry and prove those people wrong and see if we can't generate more support 
o r  the centers through local businesses and gifts of friends and alumni 
dong with shifting some internal resources for that purpose this year. 
Board of Regents Minutes 
Amendment to 
BOR Bylaws 
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Further, a new staff member may be assigned to work with the regional 
centers. 
Dr. Mattingly asked for a report of active alumni over the past few 
years. Mr. Kappes stated that a report would be forthcoming showing the 
private gifts that flow directly to the institution and how they were used this 
past fiscal year. 
Mr. Jones stated the President of the institution has always had the 
authority to suspend or terminate an employee. However, there has never 
been a vehicle for reassignment, a less severe action than suspending or 
terminating the employee. The Board is being asked to grant the President 
that authority. This recommendation amends the Bylaws in Article III. k3. 
[e) and (h) as follows: (additional language underlined) 
(e) Recommend to the Board promotions, reassipments, leaves 
of absence, sabbaticals of the faculty and other personnel to 
the Board for ratification; 
(h) Be authorized, after consultation with the appropriate 
officer(s) or employee and the affected individual, subject to 
subsequent ratification by the Board, to suspend andlor 
reassim any member of the University at any time for 
proper cause; 
Due to a requirement in the Bylaws that states that the Boaqd must 
have been provided with the proposed amendment at least ten days prior 
to the meeting upon which the amendment is to be voted upon, this 
proposal will be voted on at the Board's next regular meeting. 
Following discussion regarding whether board committee chairs 
phould be elected or appointed by the Board chair, Mr. Rosenberg was 
asked to draft language providing for the election of committee chairs to be 
included in the Bylaws. 
Dr. Eaglin announced that he and Bonnie were the proud 
grandparents of twin girls born at 10:45 a.m., September 12, to their 
daughter and son-in-law, Lori and Ryan Kling. He expressed their 
appreciation for all who have been so supportive during this time. 
He reported that Mr. Seaton was doing quite well following surgery 
recently. 
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Voice Mail Messages 
Governor's Conference 
on Higher Education 
Higher Education 
Studies 
Kentucky Folk Art 
Center Construction . 
Dr. and Mrs. Rhodes 
Sponsor Exhibit 
at  Kentucky 
Folk Art Center 
New ID Card System 
Governor's Visit to 
Morehead 
Dr. Eaglin reported: 
That for the past four weeks the president has placed 
messages on the campus voice mail system for students, 
faculty and staff. These messages have included encouraging 
students to take responsibility for themselves, to get help if 
needed early in the semester, to get a head start on term 
papers, and to make an effort to meet new people. Plans are 
to continue these messages throughout the semester. 
That he and other administrators as well as members of the 
Board of Regents would be participating in the Governor's 
Conference on Higher Education on Sunday and Monday. 
That two higher education studies are underway: the 
Commission on Higher Education Institutional Efficiency 
and Cooperation and the Task Force on Post Secondary 
Education. The Commission, whose members were 
appointed by the Governor, is to report to the Task Force 
which is composed of legislators and lay people. Among the 
issues being studied is the role of higher education and how 
it should be governed. Another issue involves the creation of 
a commonwealth virtual university. 
That remodeling of the Kentucky Folk Art Center's future 
home is underway. Fund-raising efforts for the second phase 
of the construction have begun and another ISTEA Grant 
proposal has been submitted. 
That Dr. and Mrs. Charles Rhodes are sponsoring an exhibit 
at the Kentucky Folk Art Center, "African American 
Gardens and Yards in the Rural South." He encouraged the 
Board members to view the exhibit. 
That the University's new ID card system is in place and 
encouraged the Board to have their new ID'S made. 
That MSU will host Governor Paul Patton and his 16 cabinet 
secretaries when they visit Morehead and Rowan County on 
October 8 from 1 - 2:30 p.m. in the Crager Room. The 
meeting is open to the public. 
September 13, 1996 
VIII-8-1 
FINAL REPORT ON SUMMER ENROLLMENT, 1996 
HEADCOUNT ENROLLMENT 



























































September 13, 1996 
VIII-A-2 
GENERAL EDUCATION REVIEW AND REVISION: 
A STATUS REPORT 
The University began to review the general education requirement in December, 
1990, when former President C. Nelson Grote appointed the President's Commission on 
General Education. The review process included revising the goals of general education and 
gaining faculty approval for the revised goals in 1992. A framework for general education 
courses was approved in 1994, and a subcommittee of the standing Curriculum Committee 
was created by the Faculty Senate to review and recommend courses for the framework. No 
existing courses were automatically included in the framework. 
Current Status: 
To date the General Education Subcommittee has approved twenty-nine wurses to 
meet the goals of general education. Six others are in the fmal stages of the approval 
process. These include courses both for the core and for area studies. To gain approval, a 
course proposal must demonstrate specifically that the course addresses three of the general 
education goals in an important way and three in an essential way. 
During this fall semester emphasis will be on creating course pairs which link a 
second writing course with a course in a general education discipline. These paired courses 
will create opportunities for students to practice writing skills in the context of a discipline 
area. Progress continues also on creating the senior seminars or capstone courses which 
integrate general education knowledge and skills with students' majors. The new general 
education requirement is expected to be implemented for the f i t  time in the 1997 fall 
semester. 
As the new courses are implemented, assessment procedures are also being 
established to allow for continuous evaluation of general education courses to provide 
feedback for improvement. Every general education course will be reviewed by the General 
Education Subcommittee five years after its approval date. 
September 13, 1996 
VIII-B-1 
AMEND DEBT AUTHORIZATION RELATED TO 
THE MICROCOMPUTER PURCHASE PROGRAM 
Background 
In September 1993, the Board of Regents authorized the Microcomputer 
Purchase Program and debt ceiling related to the financing of the program. The 
program was developed to provide a long term, strategic solution for the acquisition, 
support and scheduled replacement of microcomputer technology. Computer 
technology is central to the University's instructional and administrative support 
functions. 
When proposed, the five (5) year continuing program provided for the 
initial replacement of 1,000 machines and the acquisition of an estimated 360 new, 
"initial placement" machines. The annual principal amount to be borrowed to acquire 
the computers was estimated to be $600,000 with an aggregate debt ceiling not to 
exceed $3 million. 
Currently we are in the fourth year of the program. We will fund the 
fifth and final year of the replacement component of the program in fiscal year 1997- 
98. In 1998-99 we will begin replacing the machines acquired in the first year of the 
program with new, state-of-the-art computers. 
This year, the acquisition of a significant number of initial placement 
machines for the new Camden Carroll Library Student open Access Lab and to insure 
that all full-time faculty have a computer on their desk top has caused the total 
microcomputer purchase to exceed the $600,000 debt authorization. A total of 
$741,739 will be needed to fulfill the replacement and initial placement program needs 
for 1996-97. Funds to support the annual debt service for the additional principal 
amount to be borrowed was provided in the 1996-97 Operating Budget. At this fourth 
year point, the $3 million aggregate program estimate will not be exceeded. Attached 
are fiscal analyzes related to the Initial 5 Year Plan and Plan Projections for Years 
6 - 10. 
Surnmarv of Acquisitions To-Date 
Tremendous success and benefits have been realized during the 
programs first four years. A total of 1,173 new microcomputers have been acquired. 
A total of 263 has been initial placement machines and 67% of these machines have 
been placed in student lab/classroom settings. From fiscal year 1993-94 to present, a 
total of 14 new computer equipped lab/classroom facilities have been added to 
support the integration of technology into the classroom and increase student access 
to technology. Most recent is the new 100 station networked student open access lab 
located in the basement of the Camden Carroll Library and three additional distance 
learning classroom facilities. The program has also replaced 276 microcomputers with 
new technology in 14 classroom/lab facilities that existed prior to the implementation of 
the program. MSU students now have over 800 computers available for their use in 
classroomllab facilities. (Attached) 
The allocation of funds during the budget process for initial placement 
machines has enabled the University to provide all full-time faculty with a computer. 
Four new portable multimedia units are also available for faculty to use in those 
classrooms not permanently equipped with computer technology. 
The quality of equipment available for student, faculty and staff use has 
dramatically increased with the implementation of this program. Currently, 70% of the 
microcomputers on campus are less than 4 years old and are included in the five year 
scheduled replacement cycle. Fifty-four percent (54%) of the machines acquired have 
pentium-based processors and were pre-installed with Microsoft Off ice Professional 
software suite - reducing the need for departments to fund software acquisitions and 
standardizing use applications across campus. 
One of the major impetuses in developing this program was the concern 
for our ability to support the explosion of technology across campus with a limited 
technical support staff. As anticipated, repair services have been streamlined by this 
program as out-dated technology is declared surplus on a scheduled basis. Also, 
equipment acquisitions have been standardized through annual bulk purchases 
making it feasible to maintain adequate repair and spare parts inventories. 
Recommendation 
That the Board of Regents increase the $600,000 debt authorization for 







Year 1 Acquisitions 
Year 2 Acquisitions 
Year 3 Acquisitions 
Year 4 Acquisitions 
Year 5 Acquisitlons 




Microcomputer Acquisition Program 
Initial 5 Year Plan 
Year 1 (93194) Year 2 (94195) Year 3 (95196) Year 4 (96197) year 5 (97168) Total Yrs 1-5 
Qty Actual Cost Qty Actual Cost Qty Actual Cost Qty Actual Cost Qty Actual Cost Qty Actual Cost 
Note: * Future year projections based on an allocation for 60 Initial Placement machines annually and a 6% Interest rate for the debt service (projections in blue). 
Beth Patrick, Information Technology 
8/26/96 1 1 : 1 7 AM 






Year 1 Acquisitions 
Year 2 Acquisitions 
Year 3 Acquisitions 
Year 4 Acquisitions 
Year 5 Acquisitions 
Year 6 Acquisitions 
Year 7 Acquisitions 
Year 8 Acquisitions 
Year 9 Acquisitions 
Year 10 Acquisitions 




Microcomputer Acquisition Program 
Plan Projections for Years 6-10 
Year 6 (98199) Year 7 (99100) Year 8 (00101) Year 9 (01102) Year 10 (02103) Total Years 6-1 0 
Qty Actual Cost Qty Actual Cost Qty Actual Cost Qty Actual Cost Qty Actual Cost Qty Actual Cost 
Note: * Future year projections based on a 6% interest rate for the debt service (projections in blue). 
Beth Patrick, Information Technology 
8/26/96 1 1 : 1 8 AM 









Distance Learning (4 rooms) 
Ashland ECC 
Lappm/Math 












Distance Learning (3 rooms) 
Portable Multimedia 
Prestonsburg 




September 13, 1996 
VIII-B-2 
APPROVE OPTIONAL RETIREMENT PLAN 
Backaround 
At the September 18, 1994 meeting of the Board of Regents a report 
was provided in regard to legislation enacted by the 1994 Kentucky General Assembly 
related to an optional teacher's retirement program. Amendments by the 1994 
Kentucky General Assembly to existing legislation allowed the five Kentucky Teacher's 
Retirement System (KTRS) universities to elect other retirement plans for new faculty 
and qualifying administrative staff. Prior to 1994, KRS 161.220 required eligible 
faculty and administrative staff at Morehead State University, Murray State University, 
Kentucky State University, Western Kentucky University and Eastern Kentucky 
University to enroll only in KTRS. The University of Kentucky, University of Louisville 
and Northern Kentucky University are not statutorily mandated to the KTRS plan and 
they already offer optional retirement plans (ORP) for their faculty and administrative 
staff. 
The five KTRS Universities lobbied the Kentucky Legislature for over a 
decade to enact legislation allowing these institutions to offer optional (in addition to 
KTRS) retirement plans for new faculty and staff. The five Universities felt strongly 
that retirement plans that offered portability to its faculty and senior administrative staff 
would enhance recruitment and retention efforts. KTRS is not a portable retirement 
plan. By not being portable, once a faculty or staff member leaves a KTRS institution, 
hidher retirement funds do not transfer to the new institution. Such members may 
withdraw their contribution or allow the money to remain in KTRS until they are eligible 
to receive retirement benefits under the provisions of KTRS. 
KTRS leadership opposed the institutional efforts to offer other retirement 
plans, being fearful that the loss of higher education membership would be harmful to 
their actuarial soundness. KTRS leadership repeatedly and effectively lobbied against 
the ORP legislation until 1994, when a compromise was reached that allowed KTRS 
institutions to offer ORPs. However, the five regional KTRS institutions were not 
supportive of a provision in the new law that required continued contributions of 5.5% 
(now $5.74%) to KTRS for each new employee electing an optional retirement plan. 
The 5.74% represents the "unfunded" liability portion to KTRS that each institution 
currently contributes for each participating member. 
As a result, all five institutions elected not to go forward with ORP 
offerings, but instead work during the 1996 General Assembly to improve the 
legislation. Some changes, though relatively insignificant, were made in 1996. It is 
now generally believed,. that the legislation in place regarding ORP offerings is the 
best we can hope for in the immediate future. Thus it is our plan to recommend to the 
Board that the University elect to offer optional retirement plans to new faculty and 
qualifying administrative staff. 
Highlights of the enabling ORP legislation are as follows: 
1. The Board of Regents shall select no less than two (2) but no 
more than three (3) companies from which to purchase contracts 
under the optional retirement plan. 
Only new employees hired after July 1, 1996, would be eligible to 
participate in an ORP. 
A member of KTRS who terminates employment and is 
subsequently reemployed by the same or another public institution 
which participatesin KTRS is ineligible to participate in an ORP 
unless six months has elapsed between termination and 
reemployment. 
Currently, the University's total contribution to an employee's 
individual KTRS account is 13.84%. This total includes the 
unfunded liability. The new legislation still requires the University 
to contribute an unfunded liability amount for each new employee 
electing an ORP. This unfunded liability amount, currently 5.7474 
is determined annually by KTRS. 
The legislation requires that the University contribute on behalf of 
each participant in an ORP, the amount equal to the amount that 
would have been pavable to KTRS ... less the amount of the 
unfunded liabilitv. Thus the institutional cost for ORP members 
would be the same as the cost for KTRS members. 
New employees electing an ORP are required to contribute an 
amount equal to the present member contribution to KTRS which 
is 6.1 6%. 
The Human Resource Directors at the five regional Universities met in 
June to review the revised legislation and develop a joint plan to move forward with 
the selection of optional retirement plans. A collective request for proposal was 
developed to solicit proposals. Three companies were recommended as optional 
retirement plans. They are, in order of choice, TIM-CREF, VALIC, and Aetna. 
Western Kentucky University has already obtained Board approval and has 
implemented their ORP plan effective July 1, 1996. Other institutions are in various 
stages of getting Board of Regents approval and will implement once that approval is 
obtained. 
If approved by the board it is the intention of this recommendation that 
we move forward with an ORP offering of the three plans. Effective date would be no 
later than January 1, 1997. 
Recommendation 
That Board of Regents elect the provisions of KRS 161.567 and 161.568 
related to the offering of optional retirement plans for new faculty and qualifying 
administrative staff and select TIAA-CREF, VALIC and Aetna as plan offerors. 
September 13, 1996 
VIII-B-3 




Weapons and firearms have historically been barred from the University 
campus since they represent a threat to safety, good order, and the proper environment for 
academic endeavors. With the exception of the Student Code of Conduct, which specifically 
prohibits students from possessing firearms, deadly weapons, and other destructive devices 
on University property, there is not a written policy applicable to faculty, staff, and campus 
visitors prohibiting the possession of deadly weapons on University property. 
PG-54 is recommended for Board of Regents approval: (1) to clarify the 
University's prohibition of the possession of firearms and other deadly weapons by faculty, 
staff, and campus visitors; and (2) to exercise the University's authority under HB 40 to 
restrict the carrying of concealed weapons on University property. HB 40, which goes into 
effect October 1, 1996, does not limit or restrict in any manner the right of a college or 
university to control the possession of deadly weapons on property owned or controlled by 
the institution. HB 40 does require agencies and institutions to post signs stating that 
weapons are not permitted. 
Recommendation 
That the Board of Regents approve Personnel Policy PG-54, Deadly 
Weapons/Destructive Devices, which reaffirms existing policies and clarifies the prohibition 











To prohibit the possession and use of deadly weapons or 
destructive devices on property or in facilities owned, leased, or 
operated by Morehead State University. 
This policy shall apply to all persons utilizing MSU owned or 
controlled property and facilities. This includes faculty, staff, 
students, spouses, dependents, and visitors. The policy shall not 
apply to police officers or State and federal law enforcement 
agents authorized to carry weapons by their governmental 
agency while on duty. Also, the regulation shall not apply to 
ROTC equipment and University weapons used for 
marksmanship competition, and equipment and supplies 
approved by the University for instructional use. The use of 
pyrotechnics for non-University concerts and stage productions 
shall be provided for contractually. 
Weapons and firearms have historically been barred from the 
University campus since they represent a threat to good order 
and the proper environment for the pursuit of academic 
endeavors. This policy establishes the University procedures 
for dealing with persons carrying unauthorized weapons and 
destructive devices. The University's Manager of Public Safety 
may grant exceptions to this policy, in writing, for the 
convenience of the University. HB 40, as enacted, provides that 
"Nothing contained in Section I of this Act shall be construed 
to limit, restrict, or prohibit in any manner the right of a 
college, university, or any post-secondary education facility, 
including technical schools and community colleges, to control 
the possession of deadly weapons on any property owned or 
controlled by them ..." In view of this, those licensed to carry 
concealed deadly weapons are prohibited from doing so on 
University property under this regulation. 
DEADLY WEAPON/ The possession or storage of a deadly weapon, destructive 
DESTRUCTIVE device, or fireworks in any form is prohibited on any Morehead 
DEVICE POLICY= State University campus property or in any facility, including 
that which is owned, leased, or operated/controlled by the 
University. This includes University housing, University 
vehicles, University parking areas, and private vehicles parked 
or operated either on campus or at any off-campus facility 
owned, leased or operated by the University. Signs stating that 
weapons are not permitted on property owned, leased, or 





Deadly Weapon as defined by Kentucky Statute and applied in 
this policy is: 
a. Any weapon from which a shot, readily capable of 
producing death or serious injury, may be discharged: 
b. Any knife other than a normal pocket or hunting knife. 
c. A billy, nightstick, or club. 
d. A blackjack or slapjack. 
e. A nunchaku karate stick. 
f. A suriken or death star 
g. Artificial knuckles made from metal, plastic, or similar 
hard material. 
[Reference: KRS 500.080 (4)] 
Destructive Device means any explosive, incendiary or poison 
gas bomb, mine, rocket, missile or similar device, including 
unassembled components from which such a device can be 
made. 
[Reference: KRS 237.030 (I)] 
Any University faculty, staff, or student determined to have 
violated this policy is subject to disciplinary action up to and 
including termination of employment or dismissal from the 
University. Disciplinary action shall be in accordance with the 
Personnel Policy Manual or The Student Code of Conduct, as 
appropriate. Visitors will be directed to remove the weapon 
from University property immediately. 
September 13, 1996 
VIII-B-4 
RATIFY PERSONNEL ACTIONS 
Background 
The personnel actions reported include faculty and senior level 
administrative appointments, changes in base salary or job title for faculty and senior 
level administrative appointments, disciplinary actions and any action related to 
non-classified staff positions. 
Recommendation 
That the Personnel Actions for the period of April 15, 1996, through 
August 23, 1996, be ratified. 
PERSONNEL ACTION REQUEST 
Regular 
84.87% 
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Restricte 
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Temporary 
14.29% 
Total Number of PARS = 119 
PERSONNEL ACTIONS FOR STANDING I & II POSITIONS 
411 5/96 THRU 8/23/96 
Total Number of PARS = 101 
Total Number of Actions = 11 5 
I 
PERSONNEL ACTIONS FOR TERM APPOINTMENTS 
411 5/96 THRU 8/23/96 
Total Number of PARS = 17 
Total Number of Actions = 20 
PERSONNEL ACTIONS FOR RESTRICTED APPOINTMENTS 
411 5/96 THRU 8/23/96 
Total Number of PARS = 1 
Total Number of Actions = 2 
DEPARTMENT NAME 
MOREHEAD STATE UNIVERSITY 
STANDING I AND STANDING I1 POSITIONS SUMMARY 
August 23, 1996 
OFFICE OF THE PRESIDENT 
DIVISION OF UNIVERSITY ADVANCEMENT 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
PHYSICAL PLANT 
DIVISION OF STUDENT LIFE 
DIVISION OF ACADEMIC AFFAIRS 
GRADUATE AND EXTENDED CAMPUS PROGRAMS 
CAUDILL COLLEGE OF HUMANITIES 
COLLEGE OF BUSINESS 
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCES 
COLLEGE OF SCIENCE AND TECHNOLOGY 
ACADEMIC SUPPORT SERVICES 
CAMDEN-CARROLL LIBRARY 
JULY 1 CURRENT +/- CURRENT 
AUTHORIZED AUTHORIZED POSITION POSITION 




NOTE: Positions are expressed in terms of full-time equivalency. 
MOREHEAD STATE UNIVERSITY - DEFINITIONS OF THE DIFFERENT KINDS OF APPOINTMENTS 
Standing I Appointment to full-time faculty, administrative, or staff (exempt or non-exempt) position. Employed through budgeted funds 
with benefits fully covered. The Budget Control Number (Roster ID) will be in the Personnel Roster or a position will be 
assigned a control number if the position is established after approval of the Personnel Roster. Regular status.* No ending 
date. 
Standing II Appointment to part-time faculty, administrative or staff (exempt or non-exempt) position. Employed through budgeted funds 
with only legally mandated benefits. The Budget Control Number (Roster ID) will be in the Personnel Roster. Non-Regular 
status.* No ending date. 
Fixed Term I Appointment to full-time faculty, administrative or staff (exempt or non-exempt) position for at least six calendar months but 
not to exceed one year. (May be employed through Soft Money funds**). Non-faculty appointments may be renewed from 
year to year. Early retirement appointments may be made up to four years. Regular status with benefits fully covered.* 
Terminable on specified ending date of appointment, or earlier, if for cause. 
Fixed Term II Appointment to full-time (up to six calendar months) or part-time (up to one year) faculty, administrative or exempt position 
with appropriate benefits. May be employed through Soft Money*** or budgeted funds, with only legally mandated benefits. 
Non-Regular status.** Terminable on specified ending date of appointment, or earlier, if for cause. 
Visiting Faculty appointment with "visiting" as part of title. Can be full-time or part-time. Normally limited to one year. Employed 
Appointment through Soft Money.- Non-Regular status with only legally mandated benefits. 
* Regular status denotes an appointment of a faculty, administrative, or staff member to a full-time position, with benefits fully covered, 
that will exist for at least six calendar months with the expectation of continuance. 
* Non-Regular status denotes an appointment of a faculty, administrative, or staff member to a position that is less than full-time or 
is full-time for a period not to exceed six calendar months. 
** Soft Money is defined as nonrecurring funds from University or external funds, for example, Federal grants, contracts, etc. 
THE FOLLOWING ARE TYPES OF APPOINTMENTS & PERSONNEL ACTIONS 
REPORTED IN THE APPOINTMENT STATUS ACTIONS SECTION: 
DISCHARGE 
EARLY RETIREMENT PROGRAM 
FIXED TERM I 
FIXED TERM II 
INTERIM APPOINTMENT 












Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
AHMADI, SEYED ALI 
Assistant Professor Economics 








BAKER, STACY ANN 




BARBER, DAVID LEN 
Asst. Professor Real Estate 
Management & Marketing 
003109 
$33,540.00 
BARNES, ZEXIA K. 





Instructor of English 
English,Foreign Lang. & Phil. 
003190 
$32,948.00 
$30,855.00 Fixed Term I 08/14/96 - 05/16/97 Roster ID # 002096 
Salary Adjustment 
(From $30,250 to 
$30,885. $635 incr.) 
$64,810.00 Resignation 
$33,540.00 Release 
$38,717.00 Salary Adjustment 08/14/96 
(Performance base salary 
increase. From $37,068 
to $38,717. $1,649 
increase 
$22,458.00 Fixed Term I 08/19/96 - 05/16/97 
Roster ID # 002996 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
- - - - - - - - - - - - - - - - -  
BROWN, EVON 
Custodian 
Residence Hall-Bldg. Services 
000778 
$7.14/hr. 
BRUENING, CHRIST1 CARTER 




CAIN, ALANA R. 
Asst. Professor of History 




Career Plan. & Place. Coord. 
Career Planning & Placement 
CAREY, KATHLEEN 
Career Plan. & Place. Coord. 
Career Planning & Placement 
000150 
$30,365.00 
CLAY, SAMUEL La 
Psychology Teaching Fellow 
Psychology 
$7.14/hr. Discharge 
$33,000.00 Standing I 
$6,326.00 Fixed Term I1 
$26,615.00/annual Fixed Term I 
Probat ion 
$24,000.00 Fixed Term I 
Roster ID # 000414 
04/01/96 - 06/07/96 Roster ID # 000150 
08/14/96 - 05/16/97 Roster ID # 000414 
Roster ID # 001130 






Position Base Salary Salary Description Effective Date Fund Source 
CURTIS, ANDREW 
Asst. Professor of Geography 
Geog . , Government & History 
003191 
$31,750.00 
CYRUS, STEPHEN MICHAEL 




DANIEL, JANICE B. 
Assistant Professor of English 
English,Foreign Lang. & Phil. 
002639 
$23,812.00 
DE BORD, WILLIAM JOSEPH 
Librarian I1 
Est.Ky.Hlth.Science 1nf.Net 
DEMAREE, ANNA L 




DILLON, IDA BELLE 
Acad. Departmental Specialist 
Nursing & All. Health-BSN Prog 
001785 
$10.02/hr. 
$3lI75O.OO Standing I 
$23,400.00 Fixed Term I 
$23,812.00 Fixed Term I 
08/12/96 - 05/16/97 Roster ID # 003106 
Roster ID # 003086 
$32,085.00 Fixed Term I 07/01/96 - 06/30/97 Restricted 
Salary Adjustment 
(From $30,934 to 
$32,085. $1,151 incr.) 
$23,322.00 Retirement 05/10/96 
(Terminate Early 
Retirement Program) 
$10.02/hr. Early Retirement Program 06/30/96 
Appointment Status Actions 
DILLON, IDA BELLE 
Acad. Departmental Specialist 
Nursing & All. Health-BSN Prog 
001785 
$10.02/hr. 
DOAN, 'MYRON LEE 
Dean of Students 
Off., VP Student Life 
000543 
$46,965.00 
DOBLER, G. RONALD 
Professor of English 
English,Foreign Lang. & Phil. 
000493 
$7,019.00 
EACKER, SUSAN A. 
Asst. Professor of History 
Geog., Government & History 
000612 
$31f500.00 
ERNST, JOHN P . 
Asst. Professor of History 
Geog., Government & History 
000609 
$31,500.00 
$10.78/hr. Fixed Term I 07/01/96 - 06/30/00 
($0.76/hr. incr.) SalaryAdjustment 




(From $40,723 to 
$46,965. $6,242 incr.) 
$7,019.00 Fixed Term I 
(Early Retirement under 
PAC-25) 
$31,500.00 Standing I 
$31,500.00 Standing1 






Position Base Salary 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
EVERETT, DONNA R. 
Asst. Prof. Business Education 
Information Sciences 
FOLEY, CLAIRE A. 
Assistant Professor of English 
English,Foreign Lang. & Phil. 
002629 
$32,000.00 
FOWLER, JASON LEE 
Soccer Coach 
Women' s Soccer 
003194 
$3,000.00 
FRANKLIN, JERRY RUDOLPH 
Assistant Professor Education 
Leadership & Secondary Educ. 
000369 
$41,482.00 
FRANKLIN, JERRY RUDOLPH 
Assistant Professor Education 
Leadership & Secondary Educ. 
000369 
$21,404.00 
FRANZINI, ROBERT J 





- - - - - - - - -  
Appointment Status Actions 
04/15/96 - 08/23/96 
Description 
, - - - - - - - - - - - -  
$1,500.00 Fixed Term I1 
$32,000.00 Standing I 
$3,000.00 Fixed Term I1 
Effective Date Fund Source - - - - - - - - - - - - - - - - - - -  
07/10/96 - 07/19/96 Summer School 
$41,482.00 Early Retirement Program 06/30/96 
$21,404.00 FixedTermI 08/14/96 - 05/16/00 
(Early Retirement under 
PAC-25) 
$5,429.00 Interim Appointment 08/01/96 - 05/31/97 
(Interim Chair of Art) 
Roster ID # 001113 
Appointment Status Actions 
04/15/96 - 08/23/96 
GADDIS, MARCUS D. 
Asst. Professor of Accounting 
Accounting & Economics 
002096 
$50,000.00 
GASKILL, FRANK JAMES 
Assoc. Professor of Management 
Management & Marketing 
003157 
$45,000.00 
GIFFORD, STEPHANIE GAY 
Instructor of Nursing 
Nursing & All. Health-BSN Prog 
002889 
$33,000.00 
GLADE, MARY ELIZABETH 
Instructor of History 
Geog., Government & History 
GLENDENING, CANDACE L. 
Instructor of Biology 
Biological & Environmental Sci 
003192 
$32,OOO.OO 
GLOVER, CHARLES TONY 




$45,000.00 Standing I 
$45,000.00 Release 
$30,000.00 Fixed Term I 
$13,500.00 Fixed Term I1 
$21,420.00 Fixed Term I 
$27,000.00 Fixed Term I 
08/19/96 - 12/13/96 Roster ID # 000606 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
HAMILTON, ROBERT CHRISTOPHER 




HANSHAW , JOHN DEXTER 




HARFORD, MICHAEL NEIL 
Professor of Management 
Management & Marketing 
000904 
$53,922.00 
HAYES, ROBERT THOMAS 
Assoc. Prof. Industrial Educ. 
Ind. Educ. & Technology 
000258 
$42,873.00 
HENNEN, JOHN ' 
Asst. Professor of History 








$1,793.00 Interim Appointment 07/01/96 - 12/31/96 Temporary Wages 
(Acting Manager of the 
Golf Course) 
$9.73/hr. Discharge 03/29/96 
08/01/96 - 05/31/97 Interim Appointment 
(Interim Chair of 
Management & Marketing) 
$4,764.00 Interim Appointment 08/01/96 - 05/31/97 Roster ID # 000255 
(Interim Chair of IET) 
$31,500.00 Standing I 08/14/96 
$2,375.00 InterimAppointment 08/15/96 - 05/31/97 Roster ID # 000334 
(Interim Chair for 
Information Sciences) 
Appointment Status Actions 
04/15/96 - 08/23/96 
HERZOG, STEPHEN 
Asst. Professor of Government 
Geog., Government & History 
000608 
$32,OOO.OO 
HOGAN, NANCY LYNNE 
Asst. Professor of Sociology 
Sociology, Soc. Work, Crim. 
000628 
$3l,OOO. 00 
HOGE, ELIZABETH A. 
Asst. Professor of Management 
Management & Marketing 
000323 
$48,OOO.OO 
HOLBROOK, ROGER LEE 
Staff Assistant (Exempt) 
Office of Public Safety 
000103 
$30,442.00 
HOLBROOK, ROGER LEE 
Staff Assistant (Exempt) 
Office of Public Safety 
HOWELL JR, JERRY F 
Professor of Biology 
Biological & Environmental Sci 
000555 
$51,669.00 
$35,000.00 Standing I 08/14/96 Roster ID # 000618 
$32,000.00 Salary Adjustment 08/14/96 
($1,000.00 incr.) (Received Doctorate 
Degree) 
$47,500.00 Standing I 08/14/96 
$30,442.00 Early Retirement Program 06/30/96 
(Coordinator of 
Investigations & Special 
Program) 
Roster ID # 002996 
$3,180.00 Fixed Term I 07/01/96 - 06/30/97 Other Wages 
Title Change 
(Early Retirement under 
PG-43. From Coord., Inv. 
& Spec. Prog. to 
Staff Asst., Exempt) 
$51,669.00 Leave of Absence 01/15/97 - 05/16/97 





Position Base Salary Salary ~escription Effective Date Fund Source . . . . . . . . . . . . . . . . . . . .  
JOFFE, MARC D. $24,000.00/annual Fixed Term I 




JOHNSON, DEBBY ANN 




JOHNSON, DONNA DAVIS 
Instructor of Education 
Elem. Read. & Spec. Education 
KEARNS, GROVER S. 









$40,212.00 Leave of Absence 
$12,000.00 Fixed Term I1 
$501000.00 Standing I 
08/12/96 - 12/13/96 Roster ID # 000385 
$8.97/hr. Retirement 04/01/96 
LANHAM, GARY LEE $3O1773.00/annual Fixed Term I 07/29/96 - 06/30/97 
Coord., Invest. & Spec. Prog. Interim Appointment 
Office of Public Safety Salary Adjustment 
000103 (From $29,307 to 
$30,773.00 $30,773. $1,466 incr.) 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
LEROY-FRAZIER, JILL 
Instructor of English 
English,Foreign Lang. & Phil. 
001433 
$22,067.00 
LEWIS, ANCIL WARD 
Instructor of Management 
Management & Marketing 
000320 
$47,166.00 
LONG, DAWN MARIE 




MALINAUSKAS, BRENDA M. 




MALLETT, MARK E. 









$21,848.00 Fixed Term I 08/19/96 - 05/16/97 
$25,000.00 Fixed Term I 
$23,643.00 Fixed Term I 
$35,000.00 Standing I 
$3l,OOO. 00 Standing I 
$23,300.00 Fixed Term I 
08/19/96 - 05/16/97 Roster ID # 003134 
Appointment Status Actions 
04/15/96 - 08/23/96 
MANNING, JANET LEE 
Acad. Departmental Specialist 
English,Foreign Lang. & Phil. 
000023 
$8.24/hr. 
MARTIN, ANDREW D. 




MARTIN, SUSAN SWIE LIE 




MAURIELLO , CAROL ANN 
Instructor of English 
English,Foreign Lang. & Phil. 
002881 
$22,458.00 
MCCORMICK, BEVERLY JOYCE 
'Professor of Real Estate 




Assistant Professor Education 





$24,168.00 Fixed Term I 
C 
$22,458.00 Fixed Term I 
$18,000.00 Interim Appointment 07/01/96 - 06/30/97 
(Interim Assistant Vice 
President for Recruitment 
& Retention) 
$33,500.00 Standing I 08/14/96 
Roster ID # 003170 





Position Base Salary Salary 
Appointment Status Actions 
04/15/96 - 08/23/96 
MESSER, GARY G 
Director, Risk Management 
Office of Support Services 
000256 
$43,604.00 
MESSER, GARY G 
Director, Risk Management 
Office of Support Services 
000256 
$43,604.00 
MESSER, GARY G 
Director, Risk Management 
Office of Support Services 
000256 
$43,604.00 
MITCHELL, GREGORY A. 
Librarian I 
Camden Carroll Library 
000679 
$27,078.00 
MOELLER, HARRY CHARLES 
Instructor, of Biology 
Biological & Environmental Sci 
MORIARTY, ADELE F. 
Assistant Professor Education 
Elem. Read. & Spec. Education 
000289 
$32,000.00 
Description Effective Date Fund Source 





(From Occup. Saf. & Hlth. 
Coord. to Dir, Risk Mgnt. 
From $39,931 to $43,604. 
$3,673 incr. ) 
Interim Appointment 
(Interim Actirig Asst. 
Director of Properties) 
Transfer 
(From Risk Management 
to Support Services) 
$27,078.00 Resignation 
$24,480.00 Fixed Term I 
$32,000.00 Standing I 
08/12/96' - 05/16/97 Roster ID # 000555 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
MURPHY, DIANNA D. 
Asst. Professor of Government 
Geog., Government & History 
000618 
$42,983.00 
ODDIS, FRANK ALAN 














OVERTON, REGINALD F . 
Asst. Professor of HPER 
Health, P.E. & Recreation 
000430 
$32,000.00 
PARRISH, LEAH JANET 




PATRICK, MATTIE BETH 
Dir., Information Technology 
Office of User Services 
000015 
$54,335.00 
$35,000.00 Standing I 
$41,388.00 Salary Adjustment 08/14/96 
($1,250.00 incr.) (Rank Confirmation) 
$26,982.00 Fixed Term I 08/12/96 - 05/16/97 
$31,000. 00 Standing I 08/12/96 
$30,000.00 Fixed Term I 08/19/96 - 05/16/97 
$54,335.00 Titlechange 07/01/96 
(From Director of User 
Services to Director of 
Information Technology) 





Position Base Salary . . . . . . . . . . . . . . . . . . . . . . .  
PEAKE, ALICE LUCINDA 
Instructor of Education 
Elem. Read. & Spec. Education 
000381 
$53,348.00 
PIERCE, BILL B 
Professor of Marketing 
Management & Marketing 
000326 
$29,956.00 
POTTER, ROBERTO HUGH 
Dir., Inst. Correct. Training 
Correct. Research & Training 
002986 
$42,160.00 
PREWITT, MARY E. 
Building Services Technician 
Residence Hall-Bldg. Services 
000843 
$6.81/hr. 
RAMEY, C. VICTOR 




RAMEY, C. VICTOR 




Appointment Status Actions 
04/15/96 - 08/23/96 
$24,000.00 Fixed Term I 
$30,555.00 Fixed Term I 08/14/96 - 05/16/97 Roster ID # 002996 
($599.00 incr.) SalaryAdjustment 
(Early Retirement under 
PAC-25) 
$42,l6O.OO Standing I 
$6.81/hr. Retirement 
$45,262.00 EarlyRetirement Program 06/30/97 
Fixed Term I 08/11/97 - 06/30/01 
(Early Retirement under 
PAC-25. Salary to be 
determined each academic 
year) 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
RANVIER, GENE ARTHUR 
Registrar 
Office of the Registrar 
000204 
$53,908.00 
RIS, DIANE L 
Professor of Education 








SAGAN, LISA M. 
Athletic Department Intern 
Off. Of Director, Athletics 
SARIS, RENEE N. 




SCHULER, JENNIFER L. 




$53,908.00 Reclassification 07/01/96 
Salary Adjustment 
(From $49,383 to 
$53,908. $4,525 incr.) 
$51,354.00 Retirement 
$3,312.00 Fixed Term I1 
$8,000.00 Fixed Term I 
New Position 
$30,000.00 Fixed Term I 
$28,903.00 Resignation 
08/19/96 - 05/16/97 
08/19/96 - 05/19/97 Operating Expenses 
08/12/96 - 05/16/97 
08/02/96 
Appointment Status Actions 
04/15/96 - 08/23/96 
SEXTON, REBECCA G. 
Instructor of English 
English,Foreign Lang. & Phil. 
000506 
$22,067.00 
SIMON, ANGELA CAROL 




SINCAGLIA, J. CAROL 
Asst. Professor of Nursing 









Dept. Chair, Art 
Art 
SWANK, ERIC W. 
Instructor of Sociology 
Sociology, Soc. Work, Crim. 
001224 
$37,750.00 
$22,067.00 Fixed Term I 08/19/96 - 05/16/97 
$35,250.00 Leave of Absence 
$33,330.00 Resignation 
$64,586.00 Resignation 
$3,195.00 Fixed Term I1 
$29,000.00 Fixed Term I 
08/14/96 - 05/16/97 
08/01/96 
06/30/96 
07/01/96 - 08/02/96 Summer School 
08/19/96 - 05/16/97 





Position Base Salary Salary Description Effective Date Fund Source 
SWARTZ, PATTI CAPEL 
Instructor of English 
English,Foreign Lang. & Phil. 
TRENT, SHARON 




TROSPER, JAMES DAVID 
Restricted Earnings Coach 
Football 
TYNER, CARROLL LEE 
Coord., Veterinary Tech. 
Agricultural Sciences-Vet Tech 
000869 
$51,787.00 
VAN METER, GARY L 
Dir., Information Technology 
Office of Academic Computing 
001346 
$56,211.00 
VINCENT, TERESA GAIL 
Instructor of Biology 
Biological & Environmental Sci 
002867 
$25,976.00 
$22,458.00 Fixed Term I 
$29,000.00 Fixed Term I 





(From Dir., Acad. Comp. 
to Dir, Inform. Tech. 
From 5l,OOO to $5.6,211. 
$5,211 incr.) 
$25,976.00 Fixed Term I 
08/19/96 - 05/16/97 Roster ID # 003190 
Roster ID # 001113 
08/19/96 - 05/16/97 
08/19/96 - 12/31/96 Operating Expenses 
08/30/96 
Appointment Status Actions 





Position Base Salary Salary Description Effective Date Fund Source 
VOLLMERS, STACY M. 
Asst. Professor of Marketing 
Management & Marketing 
001177 
$48,OOO.OO 
WAGES, BENNIE H 




WANG, GABE T. 
Asst. Professor of Sociology 
Sociology, Soc. Work, Crim. 
001224 
$311032.00 
WARD, NAN K 
Instructor of Education 
Elem. Read. & Spec. Education 
WHIDDEN, CHARLES JACKSON 




WILLIAMS, L. K. 
Professor of Accounting 
Accounting & Economics 
000354 
$70,668.00 
$48,500.00 Standing I 08/14/96 Roster ID # 000323 
$6.86/hr. Retirement 
$31,032.00 Resignation 
$15,000.00 Fixed Term I1 
$6,164.00 InterimAppointment 
(Interim Chair of 
Physical Sciences) 
$750.00 InterimAppointment 
(Interim Chair of 
Accounting & 
Economics) 
08/19/96 - 12/13/96 Roster ID # 000381 
08/01/96 - 05/31/97 Roster ID # 003101 
08/01/96 - 08/30/96 Roster ID # 002096 
Appointment Status Actions 
04/15/96 - 08/23/96 
WILLIS, MELINDA R. 
Assistant Professor Education 
Elem. Read. & Spec. Education 
000220 
$32,000.00 
WILSON, LARRY ADRIAN 




YOUNG, DON B 




YOUNG, DON B 




ZAPACH, BRIAN THOMAS 
Restricted Earnings Coach 
Men's Basketball 
ZAPACH, BRIAN THOMAS 
Restricted Earnings Coach 
Men's Basketball 
$3l,OOO. 00 Standing I 
$3,300.00 Interim Appointment 
(Interim Intrarnurals & 
Recreation Director) 
$16,427.00 Fixed Term I 08/14/96 - 12/14/96 
(Early Retirement under 
PAC-25) 
$4,830.00 Fixed Term I 01/15/97 - 05/16/97 




Roster ID # 000420 
Roster ID # 002219 
Roster ID # 002219 
September 13, 1996 
VIII-B-5 
REPORT ON EXTERNAL AGREEMENTS 
Backaround 
The University routinely enters into external agreements primarily for 
academic support and public setvice. These agreements are generally accomplished 
without regard to monetary consideration and cover such services as providing clinical 
learning facilities for students enrolled in professional programs, classroom facilities for 
off-campus classes and agreements with other educational institutions and state 
agencies. 
An agreement of the type being reported is initiated by the appropriate vice 
president, dean or director and is channeled through the University's administrative 
structure for approval by the President. The President, under the delegated provisions 
of KRS Chapter 164A, elected by the Board of Regents in 1982 and 1990, and codified 
as Kentucky Administrative Regulation (KAR)755 is authorized to negotiate and execute 
contracts and agreements of this type. All new agreement documents are reviewed by 
the University's legal counsel prior to their execution. 
I Hocking College 
1 I programs with MSU ( I I 1 
Articulation and I August 23, 1996 
transfer of academic 
Until terminated by 
either party 
NIA 
September 13, 1996 
VIII-B-6 
REPORT ON PERSONAL SERVICE CONTRACTS 
Backaround 
The attached list of personal service contracts represents all such contracts 
issued with amounts greater than $1,000 between April 24, 1996 and August 23, 1996. 
PERSONAL SERVICE CONTRACTS 
April 24,1996 through August 23, 1996 
Angela Serve as Outreach 
Hilterbrand. Coordinator 
Wallingford, KY 
















April 30, 1996 
May 1, 1996 




July 1, 1996 
July 3, 1996 
Provide assistance in 
locating and correcting 
errors and over 




July 31, 1996 
July 3, 1996 
VTEL technical training 
on Installation and 
Services 
Co-Director of the 
Morehead Writing 
Project 
April 30, 1996 
July 15, 1996 
June 30, 1996 
June 30, 1997 
July 25, 1996 
November 1, 1996 $ 40,000.00 
Proposal 








PERSONAL SERVICE GUN rRACTS (continued) 









1 Linda John 
Assist with the 
Morehead Writing 
Project 
. Evaluate Clean Air Act 
Amendments of 1990 
Provide interior 
1 Ashland. KY I decorating services 
July 8, 1996 August 2, 1996 
July 1, 1996 December 31, 1996 





September 13, 1996 
VIII-B-7 
REPORT ON DISPOSAL OF REAL PROPERTY 
Background 
On March 1, 1996, the Board of Regents declared various real properties 
surplus to the needs of the University. On August 10, 1996, public auctions were 
conducted and all properties were sold. The total gross sale price was $833,000. 
The following is a summary of the auctions: 
Location/Description Appraisal Sale Price 
U.S. 60 East141.71 +I- Acres $ 75,000 - $1 00,000 $1 73,500 
(Sold in two tracts to two 
different buyers) 
McClure Circle11 7 Houses $525,000 - $532,000 $561,750 
(Sold to a single buyer) 
514 N. Wilson Avenue $ 35,500 $ 38,250 
107 Fifth Street $ 52,900 $ 59,500 
An easement correction regarding a shared driveway on the Fifth Street 
property was agreed to by MSU and the adjacent property owner. The University also 
issued quit claim deeds to the two property owners on the west side of the Fifth Street 
property to clarify the west boundary as an existing fence line. The fence line had 
been observed as the boundary by the University, the current and previous property 
owners since at least 1978. 
The following is a summary of the direct fees and costs associated with 
preparing and selling the property: 
Appraisals Surveys Legal Auctioneer Commission 
In addition, up to $15,000 to assist the City of Morehead offset costs 
associated with the construction of turnarounds in the McClure Circle Subdivision to 
bring the Subdivision into compliance with local subdivision zoning regulations will be 
expended as necessary from the sale proceeds. 
Three of the properties have been closed and ownership transferred to 
the new owners. Closing on the McClure Circle Subdivision and a U.S. 60 tract will 
occur no later than September 24. Once all properties have been transferred, 
$833,000 of real property will have been returned to the tax roles of the local 
governments and taxing authorities. After expenses, the University will have added 
$764,848 to its Fund for Excellence, an endowment fund authorized by KRS 
164A.560 and created in 1985 by the Board of Regents. This fund is held by the 
State Treasury for the use and benefit of Morehead State University. 
Morehead State University 
l995/96 Salary Report 
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Roster Name Approved A P P ~ ~  Approved Amended Supplemental Total 
ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
Office of the President 
RONALD G. EAGLIN $1 35,790.00 7/1/95 $1 29,324.00 $129,324.00 $0.00 $129,324.00 
President 
BRENDA CAROL JOHNSON $43,881 .OO 7/1/95 $40,258.00 $40,258.00 $2,400.00 $42,657.62 
Assistant to the President 
Off., VP Univ. Advancement 
KEITH R KAPPES 
V. P., University Advancement 
JAMES M GIFFORD 
Exec. Dir., Jesse Stuart Found 
LINDA SUE SIMPSON 
Administrative Assistant II 
Off. Alum. Relations & Develop 
WILLIAM HOWARD REDWINE 
Dir., Alumni Relations & Dev. 
JAMES R. CAUDILL 
Athletic Development Officer 
MELINDA CAROL HIGHLEY 
Development Officer 
ROBERT F. HOWERTON 
Planned Giving Officer 
TAM1 BETH JONES 
Coord., Alumni Act. & Licens. 
LOIS ANGELA MULLINS 
Regional Development Officer 
SHIRLEY MOBLEY PARKER 
Accountant l l 
Morehead State University 
l995/96 Salary Report 
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1 996197 1995198 1995136 1 995196 1995196 1995196 
Roster Name Approved A P P ~ ~  Approved Amended Supplemental Total 
ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
Off. Institutional Relations 
JUDITH 0. YANCY 
Dir., Institutional Relations 
TIMOTHY W. HOLBROOK 
Chief Photographer 
ERIC N. SHINDELBOWER 
Chief Photographer 
PAULINE HOLBROOK YOUNG 
Media Relations Director 
Off. Publications & Print. Ser 
MICKEY L. MORGAN 
Dir., Public./Print. Setvices 
REBECCA LYNN BAILEY 
Publications Editor 
LARRY DANIEL SHUTE 
Graphic Designer 
CINDY J TRENT 
Printing Production Manager 
WMKY 
LARRY JOE NETHERTON 
General Manager of WMKY 
JANEAN MICHELLE FREEMAN 
Ctassical Music AnnouncerIPro 
JAMES DARRELL HALL 
Engin. & Operat. Dir., WMKY 
PAUL WILSON HITCHCOCK 
Music & Traffic Director, WMKY 
THOMAS E LEWIS 
News & Public Affairs Dir,WMKY 
Morehead State University 
1995196 Salary Report 
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1996197 1995196 1995196 1995196 1995190 1995196 
Roster Name Approved A P P ~ ~  Approved Amended Supplemental Total 
ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
CHARLES K. MRAZ 
Sports DirJAsst. News Dir. 
WENDY L. NELSON 
Prog. & Production Dir., WMKY 
Off., VP Adm. & Fiscal Sew. 
PORTER DAlLEY 
V.P. Admin. & Fiscal Services 
NELL B. BLAND 
Administrative Assistant II 
Off. Budget & Management Inf. 
ANGELA S MARTIN 
Dir. of Budgets & Mgt. Inf. 
CHlH YIH LOO 
Asst. Dir. Budgets & Mgt. Inf. 
Office of Fiscal Services 
MICHAEL RAY WALTERS 
Asst. V. P. Fiscal Services 
LAWRENCE L. CRUM 
Properties AssistanVManager, Con & Vend. 
RONALD DEAN JONES 
Properties & Postal Manager 
Accounting & Budgetary Control 
JAMES A F L U N  
Dir. Accounting & Bud. Control 
Morehead State University 
l995/96 Salary Report 
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Roster Name Approved APPt- Approved Amended Supplemental 
ID.No Title Base Salary Date Base Salary Base Salary Pay 
000848 FREDA D. DONALDSON $31,165.00 711 I95 $27,068.00 $27,068.00 $0.00 
Senior Accountant 
0001 37 SHARON ELIZABETH GOODING $19,720.00 7/1/95 $23,126.00 $23,126.00 $50.00 
Grants Staff Accountant 
003032 TERESA CATHERINE JOHNSON $24,708.00 7/1/95 $23,830.00 $23,830.00 $0.00 
Accountant I 
000028 B. HAROLD JUSTICE $21,942.00 7/1/95 $21,319.00 $21,319.00 $0.00 
Student Accounts Counselor 
000029 VALERIE ANN OUSLEY $29,644.00 7/1/95 $28,597.00 $28,597.00 $0.00 
Receivables Manager 
000030 STEVE F SCHAFER $46,244.00 7/1/95 $44,327.00 $44,327.00 $0.00 
Senior Accountant 
Payroll 
000044 BEVERLY JO BREWER 
Director of Payroll 




000039 CHARLOlTE M. DOWDY 
Director of Purchasing 
000256 GARY G MESSER 
Director, Risk Management 
000041 BONNIE LOU FANNIN 
Senior Buyer 
00301 7 SAUNDRA LOUISE NEWTON 
Buyer 
000040 CARLA ARMSTRONG RUCKER 
Buyer 
Morehead State University 




1996197 1995196 1995196 1995196 1995196 1 995196 
Name Approved APP~- Approved Amended Supplemental Total 
Title Base Salary Date Base Salary Base Salary Pay Salary 
Office of Postal Services 
MAUDA ELAINE PARISH 
Postmaster 
Access Card Services 
MARQUITA HAMM BEAR 
Access Card System Manager 
Office of Human Resources 
FRANCENE LAVERNE BOTTS 
Director of Human Resources 
MICHELLE P. HARDIN 
Recruitment & Employ. Manager 
SUZANNE S. HOGGE 
Compen. & Benefits Manager 
WILLIAM J. RILEY 
Director of Special Projects 
Environmental Health & Safety 
JOHN O'LEARY HAIGHT 
Envir. Health & Safety Coord. 
Office of Internal Audits 
BEVERLY M. HATFIELD 
Director of Internal Audits 
MELISSA ELAINE HICKS 
Auditor I 
Morehead State University 
1995196 Salary Report 
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Roster Name 
1996197 1995196 1995196 1995l96 




11 Total - - 
ID.No Titie Base Salary Date Base Salary Base Salarv Pav 
Folk Art Center 
JILL JAYNE JAYNE-READ 
Director of Folk Art Center 
RUTH ANN FRALEY 
Museum ShopNolunteer Coord. 
ADRIAN SWAIN 
Artistic DiredorlCurator 
Off. of Information Technology 
DWAYNE P. CABLE 
Asst. V.P., Infor. Technology 
SUE MAYSE BANG 
Technical Support Coordinator 
Office of Academic Computing 
GARY L VAN METER 
Dir., lnformation Technology 
DAVID E. FRAZIER 
Sr. Acad. Computing Consult. 
DARRELL LEE SMITH 
Sr. Acad. Computing Consult. 
DEBRA ANN WHITE 
Academic Comp. Consultant i 
Office of User Services 
MATTIE BETH PATRICK 
Dir., Information Technology 
IVAN MICHAEL COLBERT 
Morehead State University 
1995196 Salary Report 
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Roster Name Approved APP~- Approved Amended Supplemental Total 
1D.No Title Base Salary Date Base Salary Base Salary I Pay Salary 
Technology Consultant 1 
ANDREA F. CORNET 
Senior ProgrammerfAnalyst 
VICKIE LYNN DOLIN 
Programmer/Analyst I l 
CONNIE SUE GRIMES 
Data Base Analyst 
JEFFREY DAVID HIGHLEY 
Technology Consultant I 
MICHAEL WAYNE HOGGE 
Technology Consultant 11 
PHILIP D JOHNSON 
Technology Consultant I 
BRENT NEWTON JONES 
Sr. Microcomputer Consultant 
JAMES 0. MCROBERTS 
Technology Consultant I 
DOUG RAYMOND NAPIER 
Technology Consultant I 
ZOLTAN A. OR1 
Technology Consultant I 
STEPHEN DOUGLAS RICHMOND 
Senior ProgrammerIAnalyst 
TlMMY JOSEPH SLOAN 
Technology Consultant II 
CHARLES B. TACKE?TE 
Microcomputer/LAN Consultant 
ELSIE MARIE WASHINGTON 
Technology Consultant I 
SHERl L. WHITE 
Technology Training Coord. 
Morehead State University 
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ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
Office of Tectrnicxl Services 
SALO KURT FAJER 
Diredor of Technical Sewices 
JAMES RONNIE ADKINS 
Video Systems Manager 
O f f m  of Network Services 
MICHAEL WADE ELDRlDGE 
Network Manager 
BARRY E. LYONS 
Network Manager 
AMY SUE MOORE 
Network Analyst 
Office of Computing Center 
LAWRENCE JAMES ESTEP 
Systems Programmer 
DREW WILLIAM HENDERSON 
Systems Manager 
Office of Physical Plant 
LARRY JOE PLANCK 
Dir., Physical Plant 
LARRY GENE CAUDILL 
Administrative Superintendent 
HAROLD B. HAGGARD 
Construction Manager 
Morehead State University 
1995196 Salary Report 
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Roster Name Approved A P P ~ ~  Approved Amended Supplemental Total 
ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
Recycling Program 
APRIL DIANE HAIGHT 
RecyclingIEnergy Conser. Coord 
Power Plant 
ROGER LEE HILOERBRANO 
Manager of Heat. & Water Plant 
WILLIAM M. HUlE 
Asst. Mgr. Heat. & Water Plant 
Building Maintenance 
STEVE P. LElTZ 
Building Maint. Superintendent 
ORVILLE L. WADDELL 
Physical Facilties Coord. 
Building Services 
MURRAY R. GREVIOUS 
Build. Services Superintendent 
LANA BELLE FRALEY 
Asst.Bldg.Serv. Superintendent 
DAVID LEROY JESSIE 
Asst.Bldg.Serv. Superintendent 
University Store 
BILL W SHARP 
Dir., University Store 
Morehead State University 
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ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
000851 JACKIE R GRIFFEY $27,644.00 7/1/95 $26,692.00 $26,692.00 $0.00 $26,691.86 
Supplies Manager 
000853 JOHN PHtLLlP RAY $23,322.00 9/5/95 $22,865.00 $22,865.00 $0.00 $18,819.50 
Book Manager 
000853 EVELYN S STEWART $0.00 711 195 $26,786.00 $26,786.00 $2,855.51 $5,087.67 
Book Manager 
Golf Course 
001022 CHRISTOPHER GLENN ROBERSON 
Manager, GoW Course 
001267 ROBERT CHRISTOPHER HAMILTON 
Asst. Manager, Golf Course 
Off.. VP Student Life 
000048 DAVID MICHAEL MINCEY 
Vice Pres. for Student Life 
000543 MYRON LEE DOAN 
Dean of Students 
000051 JEANIE LEE SCRUGGS 
Administrative Assistant I I 
Office of Student Activities 
000050 LARRY WAYNE STEPHENSON 
Director of Student Activities 
003038 DAVID G. COX 
Greek Aff. & Stud. Org. Coord. 
0001 14 CLYDE l JAMES 
Univ. Center Services Manager 
0001 17 SUSETTE ELAINE REDWINE 
Univ. Ctr. Prg. & Spec. Coord. 
Morehead State University 
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IO.No Title Base Salary Oate Base Salary Base Salary Pay Salary 
ROBERT MICHAEL WELLS 
lntrarnurals (h Recreation Dir. 
Office of Financial Aid 
TIMOTHY PAUL RHODES 
Dir., Financial Aid 
CAROL BECKER 
Assoc. Director, Financial Aid 
CAROL R. FORD 
Financial Aid Counselor 
DONNA JEAN KING 
Financial Aid Counselor 
ANTHONY RE€ ROBERTS 
Financial Aid Counselor 
RHONDA GAYE SWIM 
Financial Aid Counselor 
HELEN CATHERINE VANCE 
Financial Aid Counselor 
KARLA COOPER WEBER 
Financial Aid Counselor 
Office of Student Development 
MADONNA BADGETT WEATHERS 
Director of Student Develop. 
Office of Student Wellness 
JUDITH KRUG 
Student Wellness Coordinator 
Morehead State University 
1995196 Salary Report 
Page 12 
Office of Minority Affairs 
JERRY GORE 
Minority Student Affairs Dir. 
PEGGY ANN OVERLY 
Minority Stud. Aff. Asst. Dir. 
Off. Counseling & Health Sew. 
MARY JANE BLAIR 
Nurse, R.N. 
VELMA LEE CAMPBELL 
Staff Psychologist 
PEGGY ELLEN KlOD 
Nurse, R.N. 
KENITHA S. KING 
Nurse, R.N. 
CLEMENT PINVOON LlEW 
Intern. Student Services Coord 
1996t97 
Roster Name Approved 
ID.No Title Base Salary 
Office of Public Safety 
RICHARD F. GREEN 
Manager of Public Safety 
HOLBROOK ROGER 
Coord., Invest. & Spec. Prog. 
Off. Of Director, Athletics 
STEVE ABSHER HAMILTON 
Director of Athletics 
JAMES WARREN WELLS 
Comp. Coord./Acad. Couns. Ath. 
1995196 1995196 1995196 1 995196 1995196 
APP~- Approved Amended Supplemental Total 
Date Base Salary Base Salary Pay Salary 
Morehead State University 
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ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
, KATHLEEN R. WORTHINGTON $35,700.00 711 0195 $35,000.00 $35,000.00 $0.00 $34,237.00 
Asst. Director of Athletics 
Office of the Trainer 
RYAN LEE KLlNG 
Head Athletic Trainer 
JEFFREY JOSEPH CURLEY 
Asst. Athletic Trainer 
JOHN DOROSARIO 
Asst. Athletic Trainer 
Office of Sports Information 
RANDY L. STACY 
Sports lnformation Director 
Baseball 
JOHN H. JARNAGIN 
Head Baseball Coach 
Men's Basketball 
RICHARD WILLIAM FlCK 
Head Basketball Coach 
ROBERT M. DONEWALD 
Assistant Basketball Coach 
JAMES FARR 
Assistant Basketball Coach 
Morehead State University 
1995196 Salary Report 
Page I 4  
1996/97 1995196 1995196 1995196 1995/96 1995196 
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ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
D. MATT BALLARD 
Head Football Coach 
MILES BRANDON 
Assistant Football Coach 
JEFFERY LEE DURDEN 
Assistant football Coach 
JOHN WILLIAM GfLLlAM 
Assistant Football Coach 
PETER J. LEE 
Assistant Football Coach 
Men's Tennis 
JOHN C NATHANSON 
Tennis Coach 
Women's Basketball 
JANET MARIE GABRIEL 
Women's Basketball Coach 
OSTRIA LOUISE GATLIN 
Asst. Women's Basketball Coach 
PATRICIA A. WILSON 
Asst. Women's Basketball Coach 
Women's Softball 
JENNIFER LOUISE VANSICKLE 
Women's Softball Coach 
Morehead State University 
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ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
Women's Volleyball 
TRACY ELLEN BEVELHIMER 
Women's Volleyball Coach 
Office of Student Housing 
KENNETH LEO WHITE 
Dir., Housing 
RANDALL WILLARD ARMSTRONG 
Residence Hall Director 
SUSAN LORRAINE CASTLE 
Residence Hall Director 
SHANNON A COLVIN 
Residence Hall Director 
CRAIG DAVIDSON DENNIS 
Residence Hall Area Coord. 
LAVERNA JEAN FLANNERY 
Residence Hall Director 
RUTH ANN HARNEY-HOWARD 
Residence Hall Area Coord. 
BARBARA KAY LOWERY 
Residence Hall Director 
WILLIAM DENNIS MCKAY 
Residence Hall Area Coord. 
LONNIE R. MORRIS 
Residence Hall Area Coord. 
ERNEST DWAYNE MUSICK 
Residence Hall Director 
DALLAS FAY SAMMONS 
Asst. Dir., Housing 
MARCIA DENISE SHROUT 
Residence Hall Area Coord. 
Morehead State University 
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ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
Off., Exec. VP Aced. Affairs 
JOHN C PHILLEY 
Exec. V. P. Academic Affairs 
DONNA S. MEADE 
Administrative Assistant !I 
Office of the Registrar 
GENE ARTHUR RANVER 
Registrar 
MARCELLA C. JOLLEY 
Assistant Registrar 
LORETTA BANKS LYKINS 
Associate Registrar 
MARK LEE SCHAFER 
Data Coordination Specialist 
BETTY LORAINE WASHINGTON 
Assistant Registrar 
Off., Research, Grants 8 Cont. 
CAROLE C. MORELLA 
Dir., Res. Grants & Contracts 
ROGER DALE BARKER 
Grants Administrator 
TERESIA MARIE PARKER 
Contracts Administrator 
Comm. Development & Cont. Educ 
SHIRLEY POTTER HAMILTON 
Dir., Comm. Dev. & Cont. Educ. 
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JAN GWNElTE BURGE 
Conference Services Director 
GEORGE W. EYSTER 
Continuing Educ. Coordinator 
GEORGIA S. GRIGSBY 
AdrninistrativeJMarketing Asst. 
REBECCA LEE MCGlNNlS 
Continuing Education Asst. 
GAIL WISE 
Asst. Director Continuing Educ 
Off., Grad. & Ext. Campus Prog 
MARC D GLASSER 
Dean, Grad. & Ext. Camp. Prog. 
DIXIE L BLANKENBECKLER 
Regional Campus Coord. 
BETTY R. COWSERT 
Graduate Admissions Officer 
CONNIE LYNN KIBBEY 
Graduate Programs Coordinator 
Ashland Extended Campus Center 
DEBRA LYNN SALYER 
AcademidStud. Services Coord. 
Licking Valley Extended Campus 
JONELL TOBIN 
Dir., Licking Valley ECC 
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Big Sandy Extended Campus Ctr. 
MARGARET LEWIS 
Dir., Big Sandy ECC 
Office of Distance Education 
AUTUMN GRUBB-SWETNAM 
Director of Distance Learning 
TIM YOUNG 
Tele. & Video Prod. Manager 
Off. Dean, Caudill Coll. Hum. 
LEMUEL BERRY 
Dean, Caudill College of Hum. 
Art 
THOMAS STERNAL 
Dept. Chair, Art 
DAVID JOHN BARTLETT 
Professor of Art 
BILL R BOOTH 
Professor of Art 
DIXON FERRELL 
Assoc. Professor of Art 
ROBERT J FRANZlNl 
Professor of Art 
DEENO A. GOLDING 
Assistant Professor of Art 
JAY MICHAEL HANES 
Assistant Professor of Art 
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RYAN ABNEY HOWARD 
Professor of Art 
ROGER H JONES 
Professor of Art 
ELIZABETH MESA-GAIDO 
Assistant Professor of Art 
GARY CRAIG MESA-GAIDO 
Assistant Professor of Art 
JOE D SARTOR 
Assoc. Professor of Art 
STEPHEN JOHN TIRONE 
Assoc. Professor of Art 
DON B YOUNG 
Assistant Professor of Art 
Communications 
JANET R. KENNEY 
Dept. Chair, Communications 
LAWRENCE S. ALBERT 
Assoc. Professor of Speech 
JOAN LANCASTER ATKlNS 
Asst. Professor of Journalism 
MICHAEL J BlEL 
Professor of Radio/Television 
DAVID R COLLINS 
Asst. Professor Radio-N 
TIMOTHY LANCE CREEKMORE 
Mass Communication/Lab Super. 
KELLIE DEAN CRUMP 
Instructor of Speech 
LARRY NELSON DALES 
Asst. Professor of Journalism 
E. NOEL EARL 
Asst. Professor of Speech 
Morehead State University 
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SHIRLEY H. GISH 
Professor of Speech 
DALE DENTON GREER 
Asst. Professor Radio-TV 
KYUNG K HAMILTON 
Theatre Costumer 
SERJIT KAUR KASIOR 
Assoc. Professor of Journalism 
GARY B. LAFLEUR 
Asst. Professor of Speech 
WILLIAM JOSEPH LAYNE 
Assoc. Professor of Theatre 
CALVIN 0. LINDELL 
Asst. Professor of Speech 
TRAVIS PRESTON LOCKHART 
Professor of Theatre 
JOHN VINCENT MODAFF 
Assoc. Professor of Speech 
DEBORAH LEE PLUM 
Asst. Professor of Journalism 
KENNETH S. SEXTON 
Asst. Professor of Journalism 
LISA DAWN SHEMWELL 
Speech Team Coach 
CATHY LYNN THOMAS 
Asst. Professor of Speech 
JACK E WILSON 
Professor of Speech 
THOMAS L YANCY 
Asst. Professor Radio-TV 
English,Foreign Lang. & Phil. 
MARK GEORGE MINOR 
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ROSEMARlE A. BATTAGCIA 
Assistant Professor of English 
GLENNA EVANS CAMPBELL 
Assoc. Professor of English 
VICENTE CAN0 
Professor of Romance Languages 
C. GLEN COLBURN 
Assistant Professor of English 
JANICE 8. DANIEL 
Assistant Professor of English 
SCOTT A. DAVISON 
Asst. Professor of Philosophy 
G. RONALD DOBLER 
Professor of English 
GEORGE E EKLUND 
Assoc. Professor of English 
EUGENE B. HASTINGS 
Assoc. Prof. Romance Languages 
FRANCES L HELPHINSTINE 
Professor of English 
TERRY LYNN IRONS 
Assistant Professor of English 
JOYCE 8. LEMASTER 
Assoc. Professor of English 
GEORGE M LUCKEY, JR. 
Professor of Philosophy 
JENNINGS R. MACE 
Assoc. Professor of English 
FRANKLIN M MANGRUM 
Professor of Philosophy 
CAROL ANN MAURIELLO 
Instructor of English 
GEORGE ALPHA MAYS 
Assistant Professor of English 
KATHRYN CRUSIE MINCEY 
Assistant Professor of English 
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RONALD 0. MORRISON 
Assoc. Professor of English 
SARAH R. MORRISON 
Assoc. Professor of English 
t. LAYNE NEEPER 
Assistant Professor of English 
MARY JO NETHERTON 
Assoc. Professor of French 
WENDELL O'BRIEN 
Asst. Professor of Philosophy 
MARY OFFUTT 
Instructor of English 
BETTY J. PETERS 
Assistant Professor of English 
NANCY L. PETERSON 
Assistant Professor of English 
GLENN C ROGERS 
Professor of English 
ROBERT 0. ROYAR 
Assistant Professor of English 
JOHN R. SECOR 
Assoc. Prof. Romance Languages 
REBECCA G. SEXTON 
Instructor of English 
CAROLA H SPRAGUE 
Instructor of English 
LYNNE TAETZSCH 
Assistant Professor of English 
LORETA VISHOMIRSKYTE 
Assistant Professor of English 
JACK WEIR 
Professor of Philosophy 
Morehead State University 
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Geog., Government & History 
RONALD LEON MJTCHELSON 
Dept. Chair, Geo., Gov. & Hist 
LINDSEY R BACK 
Professor of Government 
YVONNE HONEYCUTT BALDWIN 
Asst. Professor of History 
ROLAND LOUIS BURNS 
Professor of Geography 
ALANA R. CAI N 
Asst. Professor of History 
RIC CARIC 
Assoc. Professor of Government 
ANDREW CURTIS 
Asst Professor of Geography 
JAMES POOLE DAHLBERG 
Asst. Professor of Government 
JOHN ERNST 
Assistant Professor of History 
DONALD F FLATT 
Professor of History 
ROBERT B GOULD 
Professor of Geography 
WILLIAM CRAWFORD GREEN 
Professor of Government 
XIAOBO HU 
Asst. Professor of Government 
BROADUS B JACKSON 
Professor of History 
JOHN EDWARD KLEBER 
Professor of History 
FRAGANO S. J. LEDGISTER 
Asst. Professor of Government 
YU LUO 
Asst. Professor of Geography 
1995196 1995196 
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CHARLES MACKAY $32,912.00 811 4/95 $31,500.00 $31,500.00 $2,829.97 $34,329.97 
Asst. Professor of History 
MARILYN A. MOTE-YALE $33,645.00 8/14/95 $31,244.00 $31,244.00 $2,366.81 $33,610.73 
Asst. Professor of Government 
TIMOTHY C. P I T S  $33,541 .OO 811 4/95 $31,145.00 $31,145.00 $1 52.50 $31,297.38 
Asst. Professor of Geography 
KAY A. SCHAFER . $42,983.00 811 4/95 $41,139.00 $41,139.00 $2,869.15 $44,007.91 
Assoc. Professor of Government 
STUART S SPRAGUE $0.00 811 4/95 $57,738.00 $57,738.00 $1 3,713.60 $71,451.54 
Professor of History 
Music 
CHRISTOPHER S. GALLAHER 
Dept. Chair, Music 
MICHAEL D. ACORD . 
Assistant Professor of Music 
JAMES R BEANE 
Assoc. Professor of Music 
HAROLD LEO BLAIR 
Assoc. Professor of Music 
SUANNE H BLAIR 
Assistant Professor of Music 
JAMES W BRAGG 
Assoc. Professor of Music 
JON WESLEY BURGESS 
Assoc. Professor of Music 
RUSSELL JAY FLIPPIN 
Assoc. Professor of Music 
ANDREW R. GLENDENING 
Assistant Professor of Music 
L. CURTIS HAMMOND 
Assistant Professor of Music 
LARRY W KEENAN 
Professor of Music 
Morehead State University Page 25 
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RlCKY R. LITTLE 
Assistant Professor of Music 
EARLE L. LOUDER 
Professor of Music 
RICHARD B. MILES 
Director of Bands 
DONALD ALAN MORRIS 
Assistant Professor of Music 
EUGENE C NORDEN 
Assistant Professor of Music 
FRANK ALAN ODDlS 
Assoc. Professor of Music 
ROMA PRINDLE 
Assistant Professor of Music 
ROBERT D PRITCHARD 
Assoc. Professor of Music 
RAYMOND PERRY ROSS 
Assistant Professor of Music 
JENNIFER L. SCHULER 
Assistant Professor of Music 
KENNETH SIPLEY 
Assistant Professor of Music 
PAUL TAYLOR 
Assoc. Professor of Music 
GORDON TOWELL 
Assistant Professor of Music 
FRED W. TREMPER 
Keyboard Technician 
JOHN VlTON 
Assoc. Professor of Music 
Off. Dean, College of Business 
MICHAEL R. CARRELL 
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Accounting & Economics 
GREEN RUSSELL MILLER 
Dept. Chair, Accounting & Econ 
SEYED ALI AHMADI 
Assistant Professor Economics 
ROBERT LEWIS ALBERT 
Asst. Professor of Finance 
JOHN M ALCORN 
Assoc. Professor of Accounting 
ROLAND BUCK 
Professor of Economics 
ROSEMARY CARLSON 
Professor of Finance 
TERRY GLEN ELLIOTT 
Asst. Professor of Accounting 
MARCUS D. GADDIS 
Asst. Professor of Accounting 
JOHN GRAHAM Ill 
Asst. Professor of Accounting 
ISHAPPA S. HULLUR 
Assoc. Professor of Finance 
JOHN W OSBORNE 
Asst. Professor of Accounting 
JANET MARLENE RATLIFF 
Economic Educ. Prog. Director 
ANNE MARIE RYAN 
Instructor of Economics 
SHARON TUTTLE WALTERS 
Asst. Professor of Accounting 
L. K. WILLIAMS 
Professor of Accounting 
MESGHENA YASlN 
Assoc. Professor of Economics 
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Information Sciences 
MARVIN ALBlN 
Dept. Chair, Information Scie. 
MANSOOR AMIN ILARI 
Assistant Professor of CIS 
ROBERT MAGEE BACCHUS 
Asst. Prof. Business Education 
BONNIE HAY BAILEY 
Instructor of Data Processing 
RAY D. BERNARD1 
Professor, Business Education 
JACK HENSON 
Asst. Prof. Business Education 
CHARLES H HICKS 
Professor of Education 
HILARY 0. IWU 
Assoc. Prof. Business Educ. 
GROVER S. KEARNS 
Assistant Professor of CIS 
SUE Y LUCKEY 
Professor, Business Education 
HELEN A NORTHCUTT 
Asst. Prof. Business Education 
GAIL CROSTHWAITE OUSLEY 
Asst. Prof. Business Education 
DEBORAH BLOXOM TESCH 
Assistant Professor of CIS 
ROBERT CRAIG TESCH 
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Management & Marketing 
DAVID LEN BARBER 
Asst. Professor Real Estate 
RODGER D. CARLSON 
Professor of Marketing 
C DALE CAUDILL 
Asst. Professor of Management 
MICHAEL NEIL HARFORD 
Professor of Management 
MELINDA JONES 
Instructor of Marketing 
SHERYL J. KAE 
Asst. Professor of Management 
ROBERT LEE LORENTZ 
Assoc. Professor of Marketing 
BEVERLY JOYCE MCCORMICK 
Professor of Real Estate 
ROBERT E MEADOWS 
Professor of Management 
MARY P OSBORNE 
Assoc. Professor of Marketing 
JACK W.R. PETERS 
Assoc. Professor of Management 
BILL B PIERCE 
Professor of Marketing 
Small Business Develop. Center . 
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Off. Dean, Educ. & Behav. Scie 
HAROLD HARTY 
Dean, Coll. Educ. & Beh. Scie. 
Clearing house School Services 
ROSEMARIE HARDS GOLD 
Dir., Clear. Sch. Serv. & Cert 
Elem. Read. & Spec. Education 
CATHY L. BARLOW 
Dept. Chair, Elem. Read. & Spc 
DIANE COX 
Assistant Professor Education 
KENT E FREELAND 
Professor of Education 
CAROL ANN GEORGES 
Assistant Professor Education 
DANIEL P GRACE 
Assistant Professor Education 
COLLETA Y GRINDSTAFF 
Assistant Professor Education 
KAREN OREILLY HAMMONS 
Assistant Professor Education 
COLEENE BRANSON HAMPTON . 
Instructor of Education 
KATHARINE D HERZOG 
Assoc. Professor of Education 
BERNICE DELOISE HOWELL 
instructor of Education 
JAMES A. KNOLL 
Assoc. Professor of Education 
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KAREN MAE LAFFERTY 
Assistant Professor Education 
PAUL RALPH MCGHEE 
Professor of Education 
TIMOTHY E. MILLER 
Assoc. Professor of Education 
NOLA FAYE NEWSOME 
Assistant Professor Education 
BARBARA EDITH NIEMEYER 
Assoc. Professor of Education 
PHYLLIS 0. OAKES 
Assoc. Professor of Education 
SUNDAY CHRISTIAN OBI 
Assistant Professor Education 
DAVID 0. PETERSON 
Assistant Professor Education 
MARY ANNE POLLOCK 
Assoc. Professor of Education 
SHERRY WILSON POWERS 
Instructor of Education 
DREAMA D. PRICE 
Assistant Professor Education 
DIANE L RIS 
Professor of Education 
LAYLA BAYATTI SABIE 
Professor of Education 
EDNA 0. SCHACK 
Assoc. Professor of Education 
MARKHAM 8. SCHACK 
Professor of Education 
SUE VENCILL 
Advising Assistant 
SUE S WELLS 
Assistant Professor Education 
WAYNE WlLLlS 
Professor of Education 
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ALICE L. YOUNG 
Assistant Professor Education 
Leadership & Secondary Educ. 
WILLIAM JOSEPH WEIKEL 
Dept. Chair, Lead & Sec. Educ 
ANDREW L. CAREY 
Assistant Professor Education 
RICHARD W. DANIEL 
Professor of Education 
MARIETTA DAULTON 
Assistant Professor Education 
THOMAS DIAMANTES 
Assistant Professor Education 
DANIEL FASKO 
Professor of Education 
JERRY RUDOLPH FRANKLIN 
Assistant Professor Education 
DEBORAH BURKICH GRUBB 
Assistant Professor Education 
SHARON P. HUDSON 
Assistant Professor Education 
LESlA C. LENNEX 
Assistant Professor Education 
HARRY C. MAYHEW 
Assoc. Professor of Education 
DEAN WALLACE OWEN 
Professor of Education 
N. HAROLD ROSE 
Professor of Education 
RICHARD G. SHEPARD 
Assoc. Professor of Education 
WANDA L. STALEY 
Assistant Professor Education 
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STEPHEN S TAYLOR 
Professor of Education 
DAN S THOMAS 
Professor of Education 
RANDALL L. WELLS 
Professor of Education 
MARIUM THOMAS WILLIAMS 
Assoc. Professor of Education 
STEPHEN S YOUNG 
Professor of Education 
Student TeachingIClinical 
SHIRLEY S BLAIR 
Assoc. Professor of Education 
LESTER BREEDING 
Coord., Field Exp.TTeach. Adm. 
RALPH EDWARD SHOAF 
Coord. Clinical Field Exp. 
Health, P.E. & Recreation 
JACK C. SHELTMIRE 
Dept. Chair, HPER 
PALMER RAY ADKlNS 
Asst. Professor of HPER 
MICHAEL DAVID BALIARD 
Asst. Professor of HPER 
DAYNA S BROWN 
Assoc. Professor of HPER 
LARADEAN K. BROWN 
Asst. Professor of HPER 
W. MICHAEL BROWN 
Assoc. Professor of HPER 
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REX CHANEY 
Assoc. Professor of HPER 
J. BUFORD CRAGER 
Assistant Professor Education 
LYNNE ELIZABETH FITZGERALD 
Assoc. Professor of HPER 
ROBERT W. GRUENINGER 
Professor of HPER 
TERESA PENNINGTON HARDMAN 
Asst. Professor of HPER 
MONICA A. MAGNER 
Assoc. Professor of HPER 
GRETA G OSBORNE 
Asst. Professor of HPER 
JAMES W OSBORNE 
Asst. Professor of HPER 
MOHAMMED SABIE 
Professor of HPER 
HARRY FRANCIS SWEENEY 
Assoc. Professor of HPER 
Psychology 
GEORGE S TAPP 
Dept. Chair, Psychology 
LYNN HALLER AUGSBACH 
Asst. Professor of Psychology 
CHRIST1 CARTER BRUENING . 
Asst. Professor of Psychology 
L. BRADLEY CLOUGH 
Professor of Psychology 
ANNA L OEMAREE 
Professor of Psychology 
JAMES E. GOTSICK 
Professor of Psychology 
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BRUCE A MATTINGLY 
Professor of Psychology 
CHARLES H MORGAN 
Professor of Psychology 
DAVID R. OLSON 
Assoc. Professor of Psychology 
FRANCIS H OSBORNE 
Professor of Psychology 
ANGELA CAROL SIMON 
Asst. Professor of Psychology 
Sociology, Soc. Work, Crirn. 
DAVID R RUDY 
Dept. Chair, Socio., Soc. Work 
EDWARD F. BRESCHEL 
Asst. Professor of Sociology 
ROBERT A BYLUND 
Professor of Sociology 
MARY 0. CARNEY 
Asst. Prof. of Social Work 
LOLA R CROSTHWAITE 
Assoc. Professor Social Work 
CONSTANCE L. HARDESTY 
Asst. Professor of Sociology 
REBECCA S. KATZ 
Asst. Professor of Sociology 
TED A MARSHALL 
Professor of Social Work 
CAROLE OLSON 
Instructor of Social Work 
MARGARET D PATTON 
Assoc. Professor of Sociology 
EDWARD B. REEVES 
Professor of Sociology 
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SUSANNE MOSTELLER ROLLAND 
Asst. Prof. of Social Work 
JOHN MICHAEL SEELIG 
Professor of Social Work 
JUDITH A. STAFFORO 
Assoc. Professor Social Work 
SUZANNE E. TALLICHET 
Asst. Professor of Sociology 
GABE T. WANG 
Asst. Professor of Sociology 
ALBAN LEWIS WHEELER 
Professor of Sociology 
PATSY R. WHITSON 
Assoc. Professor Social Work 
S. MONT WHITSON 
Professor of Sociology 
Correct. Research 8 Training. 
BYRON R. JOHNSON 
Assoc. Professor of Sociology 
Intramurals 
LARRY ADRIAN WILSON 
Intra. & Recreation Asst. Dir. 
Swimming Pool 
JACQUELINE E UECKER 
Pool Coordinator 
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Off. Dean Colt. Science & Tech 
GERALD L DEMOSS 
Dean, Science & Technology 
PRISCILLA GOTSICK 
Auto. & Micro. Lab. Coord. 
RITA B. WRIGHT 
Water Testing Lab. Manager 
Agricultural Sciences-Agricul. 
ROBERT LANE COWSERT 
Dept. Chair, Agri. Sciences 
DONALD LYN APPLEGATE 
Assoc. Prof. Veterinary Tech. 
DEBBY ANN JOHNSON 
Assoc. Professor Agriculture 
MICHAEL D. MCDERMOTT 
Asst. Professor of Agriculture 
TAMARA G MCMlLlAN 
Instructor of Horsemanship 
C. BRENT ROGERS 
Assoc. Professor Agriculture 
JUDITH G WILLARD 
Assoc. Professor Agriculture 
ROBERT H. WOLFE 
Assoc. Professor Agriculture 
Agricultural Sciences-Farm 
EDWARD THOMAS LUNDERGAN 
Farm Manager 
Morehead State University 
l995/96 Salary Report 
Page 37 
1996197 1995196 1995196 1995196 1995196 1995196 
Roster Name Approved A P P ~ ~  Approved Amended Supplemental Total 
ID.No Title Base Salary Date Base Salary Base Salary Pay Salary 
Agricultural Sciences-Vet Tech 
CARROLL LEE TYNER 
Coord., Veterinary Tech. 
VIVIAN BARNES 
Asst. Prof. Veterinary Tech. 
BARBARA I LEWIS 
Asst. Prof. Veterinary Tech. 
SCOTT WILLIAM RUNOELL 
Assoc. Prof. Veterinary Tech. 
Equine Breeding Program 
GENE DAVID CARSWELL 
Equine Manager 
Ind. Educ. & Technology 
CHARLES E. CODDINGTON 
Dept. Chair, Ind. Educ. & Tech 
BEVERLY C. DEGRAW 
Asst. Prof. Ind. Educ. & Tech. 
WILLIAM R. GRlSE 
Asst. Prof. Ind. Educ. & Tech. 
ROBERT THOMAS HAYES 
Assoc. Prof. lndustrial Educ. 
DENNIS KARWATKA 
Professor of lndustrial Educ. 
WAYNE ANTHONY MORELLA 
Professor of lndustrial Educ. 
EDWARD G NASS 
Assoc. Prof. lndustrial Educ. 
WILLIAM CHARLES PATRICK 
Assoc. Prof. Industrial Educ. 
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JAMES E. SMALLWOOD 
Assoc. Prof. Industrial Educ. 
RONALD DALE SPANGLER 
Assoc. Prof. Industrial Educ. 
RODNEY BRYAN STANLEY 
Assoc. Prof. lndustrial Educ. 
RONALD F. TUCKER 
Professor of Industrial Educ. 
JOHN S VANHOOSE 
Asst. Prof. Ind. Educ. & Tech. 
AHMAD ZARGARI 
Asst. Prof. lnd. Educ. & Tech. 
Nursing & All. ~ealth-BSN Prog 
BETTY M PORTER 
Dept. Chair, Nursing 
ALTA S. BLAIR 
Assoc. Professor of Nursing 
JANICE T BRUMAGEN 
Assoc. Professor of Nursing 
DONNA JEAN CORLEY 
Asst. Professor of Nursing 
MARQUETTA FLAUGHER 
Asst. Professor of Nursing 
DENISE ANN GOLDY 
Asst. Professor of Nursing 
PEGGY H. GRAY 
BSN Campus Laboratory Coord. 
PAMELLA DHANMATTIE JAlSlNGH 
Student Services Officer 
FREDA L. KILBURN 
Professor of Nursing 
LINDA E MCNABB 
Asst. Professor of Nursing 
Morehead State University 
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PAULINE RAMEY 
Assoc. Professor of Nursing 
J. CAROL SINCAGLIA 
Asst. Professor of Nursing 
ELIZABETH LlPPS TAPP 
NAHSIStudent Services Coord. 
MARSHIA CLAY WHITE 
Asst. Professor of Nursing 
BRENDA KAYE WlLBURN 
Asst. Professor of Nursing 
Nur. & All. Hlth.-Rad. Tech 
RAE PAULETTE SMITH 
Asst. Prof. Radiologic Tech. 
MARCIA JANA COOPER 
Asst. Prof. Radiologic Tech. 
JACKLYNN KAY DARLING 
Assoc. Prof. Radiologic Tech. 
BARBARA LEAH DEHNER 
Assoc. Prof. Radiologic Tech. 
CYNTHIA YOUNG GlBBS 
Assoc. Prof. Radiologic Tech. 
Nursing & All. Health-ADN Prog 
JANET J GROSS 
Professor of Nursing 
CHERYL JEAN CLEVENGER 
Asst. Professor of Nursing 
BARBARA JEAN HIGNITE 
Asst. Professor of Nursing 
RUTH GAIL HUFFMAN 
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LUCILLE MAYS 
Asst. Professor of Nursing 
CYNTHIA M. MCKENNA 
Instructor of Nursing 
SHELBY SHIRES 
Asst. Professor of Nursing 
Human Sciences 
MARILYN Y. SAMPLEY 
Dept. Chair, Human Sciences 
JANE COOK ELLINGTON 
Assoc. Prof. Human Sciences 
CAROLYN S FLATT 
PDI Director 
NANCY K GRAHAM 
Dir., Inst. Foods Lab 
MICHELLE B. KUNZ 
Asst. Prof. Human Sciences 
NORMA JEAN MAGUIRE 
Assoc. Prof. Human Sciences 
DAMON A. REVELAS 
Asst. Prof. HoteVManagement 
CAROLYN D TAYLOR 
Assoc. Prof. Human Sciences 
Biological & Environmental Sci . 
DAVID MILTON BRUMAGEN 
Professor of Biology 
FREDMBUSROE 
Assoc. Professor of Biology 
GEOFFREY W. GEARNER 
Assoc. Professor of Biology 
Morehead State University 
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JERRY F HOWELL JR 
Professor of Biology 
DAVID T MAGRANE 
Professor of Biology 
MALINDA BEA MCMURRY 
Animal Care Technician 
LESLIE E MEADE 
Professor of Biology 
HARRY CHARLES MOELLER 
Instructor of Biology 
TED PASS, I1 
Professor of Biology 
ANNE PHELPS 
Assistant Professor of Biology 
BRIAN C. REEDER 
Assoc. Professor of Biology 
DAVID J SAXON 
Professor of Biology 
HOWARD L SETSER 
Professor of Biology 
CRAIG TUERK 
Assistant Professor of Biology 
TERESA GAIL VINCENT 
Instructor of Biology 
Mathematics 
C. RODGER HAMMONS 
Dept. Chair, Mathematics 
DORA CARDENAS AHMADI 
Asst. Professor of Mathematics 
JOHN PATRICK BOARDMAN 
Asst. Professor of Mathematics 
DENISE CAUDILL 
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VIVIAN FLORA CYRUS 
Asst. Professor of Mathematics 
BEN V FLORA 
Professor of Mathematics 
JOHNNlE G FRYMAN 
Assoc. Professor Mathematics 
LLOYD R. JAlSlNGH 
Professor of Mathematics 
GLENN EARL JOHNSTON 
Professor of Mathematics 
THOMAS J. KLElN 
Asst. Professor of Mathematics 
DOUGLAS A. LAPP 
Asst. Professor of Mathematics 
ROBERT J LINDAHL 
Professor of Mathematics 
DAWN MARIE LONG 
Instructor of Mathematics 
JAMES DARWIN MANN 
Assoc. Professor Mathematics 
ANDREW D. MARTIN 
Asst. Professor of Mathematics 
SUSAN SWlE LIE MARTIN 
Instructor of Mathematics 
GORDON NOLEN 
Assoc. Professor Mathematics 
TED M. PACK 
Instructor of Mathematics 
RANDY K. ROSS 
Assoc. Professor Mathematics 
JOYCE FAYE SAXON 
Asst. Professor of Mathematics 
DANIEL L. SETH 
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Physkal Sciences 
JAMES DUDLEY HERRON 
Dept. Chair, Physical Sciences 
MICHAEL R. ADAMS 
Assoc. Professor of Chemistry 
DANIEL ALBERT ADSMOND 
Assistant Professor Chemistry 
ZEXIA K. BARNES 
Assoc. Professor of Chemistry 
ROBERT DAVID BORAM 
Assoc. Professor of Science 
RUSSELL M BRENGELMAN 
Professor of Physics 
HAROLD WADE CAlN 
Assoc. Professor of Chemistry 
RITA KAY CALHOUN 
Phy. Sciences Lab Supervisor 
DAVID R CUTTS 
Professor of Physics 
MAURICE E. ESHAM 
Professor of Science 
RONALD L FlEL 
Professor of Science 
HERBERT C HEDGECOCK 
Assistant Professor Chemistry 
RICHARD L HUNT 
Assoc. Professor of Chemistry 
DAVID K HYLBERT 
Professor of Geoscience 
BENJAMIN KEVIN MALPHRUS 
Assoc. Professor of Science 
CHARLES E MASON 
Asst. Professor of Geoscience 
C. VICTOR RAMEY 
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000594 STEVEN K. REID 
Asst. Professor of Geoscience 
000596 CHARLES JACKSON WHIDDEN 
Professor of Physics 
003173 JOAN M. WHITWORTH 
Asst. Professor of Science 
Off. Academic Support Services 
000218 JUDY R. ROGERS . 
Assoc. VP for Academic Affairs 
002994 WANDA LEE LITTLETON 
Undergraduate Supp.Serv.Coord. 
Office of Planning 
000014 JEANNE S. OSBORNE 
Dir., Ins. Plan., Res. & Eff. 
003166 ALAN ROMANS BALDWIN 
Account. & Perf. Fund. Coord. 
Off. of Enrollment Management 
000139 D. DANIEL CORNETT 
Director of Recruitment 
001025 SANDRA LEE BARKER 
Asst. .Dir. Admiss. & Recruit. 
003078 LORA LYNN HARDWICK 
Coordinator of Retention 
000140 CHANDO ROBERT MAPOMA 
Admissions Counselor 
000142 ALENEEMCGUIRE 
Asst. Dir. Admiss. Operations 
Morehead State University 



















Title Base Salary 
MICHAEL E. PENNlNGTON $22,865.00 
Adm. Couns.1Coord. Early Est. 
ERICA PHELPS $23,540.00 
Minority Retention Specialist 
MICHELLE DEANNE RICHMOND $22,865.00 
Asst. Dir., Telecommunications 
JACQUELYN HARBOR SCOTT $28,281 .OO 
Non-Trad. & Commuter Coord. 
ERNESTINE MILDRED WINFIELD $30,991 .OO 
Coordinator, MTEP 
Academic Services Center 
DANIEL J. CONNELL 
Dir., Academic Support Sew 
SANDRA SUE ADKINS 
General Studies Advisor 
PAULA BETH DAILEY 
Coord. Fresh. Adv & Gen. Stud. 




DEBORAH ELLEN ROSS 
Provisional Studies Coord. 
BELVA LYNN SAMMONS 
Coordinator, Special Services . 
Career Planning & Placement 
PHILLIP M. HOPPER 






































000162 KENNETH NEAL WHEELER 
Audio Visual Services Coord. 
000681 HELEN SANDRA WlLllAMS 
Librarian IV 
000682 BETTY JEAN WILSON 
Librarian IV 
GRAND TOTALS = 
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September 13, 1996 
VIII-B-l l 
REPORT ON VIDEO NETWORK PROJECT 
Backqround 
The bids for the Video Network project were opened on July 25. 
Unfortunately, the low bid exceeded the external engineering consultant's estimate by 
forty four percent (44%), increasing the estimated construction and installation cost by 
$430,000 and bringing the total project scope (inclusive of an add-alternate bid item) 
to $1,787,675. This represents a total project scope increase of $587,000 greater 
than the estimated total project scope reported to the Board on May 10, 1996 
regarding the proposed financing plan. After an extensive review of the project 
objectives, and consideration of alternatives, it has been decided to delay the video 
network project again. 
The project would have provided the capability for increased educational 
and entertainment video programming as well as enhancements to the fiber optic 
network that serves campus residence halls, classrooms and administrative off ices. 
These objectives are not being abandoned. More cost effective alternatives and other 
institutional priorities will be addressed and funded as part of a comprehensive data 
and video infrastructure upgrade plan. This will enable the institution to address both 
the academic needs of the institution as relates to the high speed data network as well 
as the entertainment programming demands of our residential student population. 
The Office of Information Technology is in the process of developing a 
comprehensive, multi-year capital plan that addresses various technology issues with 
priority given to completing the high speed, enhanced fiber distribution data network 
between and within the classroom and administrative support buildings on campus. 
Priority will be given to the provision of an infrastructure capable of meeting the long- 
range data and video needs of the entire campus, to include residential facilities. The 
plan will be a multi-year approach to minimize the impact on the University's operating 
budget and rely primarily on funds currently budgeted on a recurring basis to support 
technology initiatives. 
September 13, 1996 
VIII-C-2 
Morehead State University Foundation, Inc. 
M E M O R A N D U M  Palmer Development House 
Morehead, Kentucky 40351-1689 
Telephone: 606-783-2031 
TO: President Eaglin and Board of Regents ~011-Free: 1-800-833-4483 Fax: 606-783-2277 
FROM: Keith Kappes, CEO, MSU Foundation, 
DATE: September 1, 1996 
RE: Report of Major Gifts Since March 1,1996 
In accordance with terms of the operating agreement between the University and 
the MSU Foundation, Inc., I am pleased to report the following gifts of $10,000 or 
more we have received and/or recorded since March 1, 1996, on behalf of 
Morehead State University: 
AMOUNT DONORIS\ PURPOSE 
$134,604 (a) Various (anonymous) Library support 
$54,496 Diederich Ed. Trust Scholarships 
$40,000 Estate of Boone Logan Scholarships 
$14,050 (b) Various (anonymous) WMKY Radio 
$13,940 (c) Hall Chevrolet, GEO Athletics 
Bernice L. Barbour Library Support 
E. 0. Robinson Mt. Fund Scholarships 
$10,000 (d) Gifts-In-Kind International Instructional Support 
(a) In-kind gifts of books and other materials 
(b) In-kind @s of public radio programs 
(c) In-kind gift of vehicle use 
(d) In-kind gift of theatre costume material 
September 13, 1996 
X-A 
AMEND BOARD BYLAWS 
RELATED TO THE REASSIGNMENT OF EMPLOYEES 
Backqround 
Article Ill. A. 3. specifies the duties and responsibilities of the President 
of the University. Various authorities related to personnel matters are conferred to the 
President by the Board of Regents through this section of the Board Bylaws. The 
Bylaws grant the President the authority to recommend appointments, promotions, 
leaves of absence, sabbaticals and suspensions. The President also determines 
employee compensation. All authorities granted are subject to subsequent ratification 
by the Board unless delegated otherwise. 
It is recommended that the Bylaws be amended to allow the President to 
reassign an employee for proper cause. Often times the reassignment of an 
employee would be a less severe form of employment action than suspension, with or 
without pay, or termination. 
If the Bylaw amendment is approved, related University Personnel 
Policies will also be amended and presented for approval to the Board at a future 
meeting. 
Recommendation 
That the Board of Regents amend Board of Regents Bylaw 
Article Ill. A .3. (e) and (h) granting the President of the University the authority to 
reassign employees for proper cause. 
BYLAWS 
BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
@@t~riabhade&denotes, . ) proposed. changes) 
ARTICLE 1 
A. The governing body of Morehead State University is the Board of Regents, 
which by statute is responsible for the essential government of the University. 
B. The Board of Regents is composed of eleven (11) members as determined by 
the applicable statutory law with the membership to be selected as provided 
therein. 
C. Meetings: Meetings of the Board of ~egen t s  are of two kinds, regular 
meetings and special meetings. 
1. Re~ular  Meetincs - There shall be four (4) quarterly meetings of the 
Board of Regents each calendar year. These meetings shall be held on 
such dates and at such places for the succeeding calendar year as the 
Board of Regents shall determine at its last regular meeting of the 
calendar year. The meeting date(s) may be changed by the Chair in 
cases of need. 
. Svecial Meetin~s - Upon written request of the President of the 
University or of two (2) members of the Board, the Chair of the Board 
shall call a special meeting at a place designated by him/her, and the 
Board may at such special meeting transact any or all business that it 
may transact at a regular meeting. The Secretary shall give at least a 
two-day written notice of the meeting to all Regents. 
D. Closed Sessions: No final action will be taken at any closed session of the 
Board. However, the Board may from time to time conduct closed sessions 
for the purposes authorized by KRS 61.810; e.g., engaging in: 
I. Deliberations on the future acquisition or sale of real property by a 
public agency, but only when publicity would be likely to affect the 
value of a specific piece of property to be acquired for public use or 
sold by a public agency; 
2. Discussions of proposed or pending litigation against or on behalf of 
the public agency; 
3. Discussions or hearings which might lead to the appointment, 
discipline, or dismissal of an individual employee, member or student 
without restricting that employee's, member's or student's right to a 
public hearing if requested, provided that this exception is designed to 
protect the reputation of individual persons and shall not be 




Meetings which federal or state law specifically require to be conducted 
in privacy. 
In conducting a closed session, discussion of property transactions under (I), 
or discussions closed for the purpose of protecting' the reputation of 
individual persons under (3), the following requirements shall be met: 
I. Notice shall be given in regular open meeting of the general nature of 
the business to be discussed in closed session and the reason for the 
closed session; 
2. Closed sessions may be held only after a motion is made and carried by 
a majority vote in open, public session; 
3. No matters may be discussed at a closed session other than those 
publicly announced prior to convening the closed session; and 
4. No final action may be taken at a closed session. 
E. Notice of Meetings: Due notice in writing of the regular meeting and of any 
changes in the dates, times, or places of a regular meeting of the Board or of 
a committee thereof shall be given by the Secretary of the Board of Regents. 
Such notice shall be delivered personally, by mail or telegram, or transmitted 
by facsimile machine to each local newspaper of general circulation, each news 
service, and each local radio or television station serving Morehead State 
University and the communities where the university's-extended campus 
centers are located. The public will be provided a copy of the schedule of 
regular Board or committee meetings. In addition to the media organizations 
listed above, notice of special meetings shall be delivered to each media 
organization which has filed a written request, including a mailing address, 
to receive notice of special meetings. Notices of special meetings must be 
delivered to each of the above at least 24 hours prior to the time of such 
meeting, unless the 24 hour notice is specifically excepted by Kentucky 
Revised Statutes. All notices of special meetings shall indicate the item(s) of 
business to be considered. All meetings shall be held at times and places 
convenient to the public. 
F. Quorum: A majority of the members of the Board shall constitute a quorum 
for the transaction of business, but no appropriation'of money nor any 
contract that requires an appropriation or disbursement of money shall be 
made, and no teacher employed or dismissed, unless a majority of all the 
members of the Board vote for it. 
G. Agenda: For all meetings the President shall prepare an Agenda which shall 
be mailed to each Regent ten (10) days prior to the meeting. All regular 
meeting agendas shall include the minimum of the following: 
1 Roll call; 
2. Report of the President; and 
3. Quarterly Financial Statement. 
H. Conduct of Business: All meetings shall be conducted in accordance with the 
principles of procedure prescribed in the most recent edition of Robert's Rules 
gf Order. 
ARTICLE I1 
A. The general powers and duties conferred upon the Board of Regents to carry 
out the purposes of Morehead State University are provided by law in the 
Kentucky Revised Statutes 164.350. In addition thereto and included therein, 
such powers and duties are: 
1 The promotion of the mission and goals of the University; 
2. The authorization of the creation or discontinuance of degrees upon 
approval of the Council on Higher Education; 
3. The election of a Chair of the Board, Vice Chair, and Secretary, and 
the appointment of a Treasurer; 
4 . The appointment and removal of the President of the University; 
The appointment of faculty members upon the recommendation of the 
President and the appointment of such administrative officers upon 
recommendation of the President; 
The determination of guidelines for salary ranges for all faculty, 
administrative and University personnel and the establishment of 
insurance, retirement and other programs for the benefit of faculty, 
administrative and other personnel; 
The establishment or discontinuance of any faculty rank; 
The adoption of policies for granting leaves of absence and the 
approval of promotions for administration and faculty members; 
The review and establishment of policies and procedures for granting 
tenure of faculty members; 
The regulation of government and discipline of students and the 
regulation of government and discipline of faculty; 
The determination of the number of divisions, departments, bureaus, 
offices, and agencies needed for the successful conduct of the 
University; 
The approval of general budget policies which would govern student 
financial aid programs; 
The fixing of special charges and other fees, subject to approval by the 
Council on Higher Education; 
Upon appropriate clearances, the issuance of revenue bonds to finance 
projects required by or convenient for students under its governance; 
The care and preservation of all property belonging towthe University; 
Provide for the submission of such reports and budget requests as may 
be required by State Government; 
The approval of the annual budget; 
The formulation and periodic revision of long-range plans; and 
The granting of diplomas and conferring of degrees upon the 
recommendation of the President and faculty. 
ARTICLE I11 
A. The officers of the Board of Regents shall consist of the Chair, Vice Chair, 
President, Treasurer, Secretary to the Board of Regents, and such other 
officers as the Board of Regents deems necessary to carry out its responsibility 
of governing the University. 
Chair - The Chair shall be elected annually as provided by law and the 
Chair will continue to serve until the annual election is held. The 
Chair is charged with the duty of maintaining that level of interest 
and activity among the members of the Board of Regents as will best 
contribute to the determination of Board policies, wise planning for 
the future, intelligent and considerate observance of the rights of the 
students, faculty, and staff. The Chair shall preside at all Board of 
Regents' meetings and shall fix the order of business and shall perform 
such additional duties as may be imposed on hidher office by statute 
or by the direction of the Board. 
2. Vice Chair - The Vice Chair shall be elected annually. The Vice Chair 
acts for the Chair when the latter is absent from a meeting. 
3. President - The President of the University shall be the chief executive 
and academic officer of the University. The President may be a 
member of the General Faculty. 
The President shall be elected by the Board for such term as the Board 
deems advisable, not to exceed four (4) years. The President shall 
attend all meetings of the Board of Regents. 
As chief executive and academic officer of the University, the President 
shall: 
(a) Be responsible for the operation of the University in 
conformity with the purposes and policies as determined by the 
Board of Regents and to develop rules and regulations as are 
necessary to carry out the purposes expressed herein; 
Act as adviser to the Board of Regents and shall have 
responsibility for recommending for consideration those 
policies and programs which in hidher opinion will best 
promote the interests of the University; 
Recommend to the Board of Regents long-range educational 
goals and programs and the new degrees which may be best 
suited to attain those goals and programs; 
Maintain effective relationships with the students, guarding 
and protecting their best interests; 
Recommend to the Board promotions, ~ ~ ~ ~ ~ i ~ @ ~ ~  leaves of 
absence, sabbaticals of the faculty and other personnel to the 
Board for ratification; 
Be authorized to develop a suitable organization for the 
effective administration of the University and to designate 
positions and their titles subject to ratification by the Board; 
Be authorized to appoint and determine compensation, subject 
to subsequent ratification by the Board, of any employee of the 
University under conditions set by the Board; 
Be authorized, after consultation with the appropriate officer(s) 
or employee and the affected individual, subject to subsequent 
ratification by the Board, to suspend 
member of the University at any time for proper cause; 
Be responsible for supervising the establishment and 
maintenance of proper relationships through the Director of 
the Alumni Association with alumni and the alumnae; 
Be responsible for the discipline of students with the power to 
impose appropriate penalties including expulsibn; 
Prepare and submit to the Board a biennial budget request as 
required by law; 
(1) Make to the Board of Regents, according to a schedule 
established by the Board, written reports which shall contain a 
full account of receipts of money from all sources, amount and 
purpose of disbursements thereof, and the financial condition 
of the University; and 
(m) Perform such other duties as may be required by the Board of 
Regents. 
4. Secretary - The Board of Regents shall elect a Secretary at the time 
other officers are elected for a term not to exceed one (I) year. 
The Secretary will attend all meetings of the Board and shall record all 
the Minutes of all proceedings and shall perform all statutory duties 
and other functions which are usual to the duties of a Secretary and 
shall assist the Board in the discharge of its official duties. 
5. Treasurer - The Board of Regents shall appoint a Treasurer at the time 
other officers are elected for a term not to exceed one (I) year. The 
Treasurer shall be responsible for the funds of the Board of Regents 
and such other statutory duties and responsibilities as may be 
delegated to the office by the Board of Regents. No member of the 
Board of Regents shall be appointed Treasurer. 
Be Time and Procedures for Election of Officers: 
1. A Chair, Vice Chair, and Secretary shall be elected annually at the first 
quarterly meeting to serve for the ensuing calendar year or until the 
officers are elected according to the following procedural guidelines: 
(a) The Chair declares that nominations are in order; 
(b) The Chair recognizes any member for the purpose of making 
a nomination; 
(c) If after each member has had an opportunity to make a 
nomination and only one name has been placed in nomination 
for that particular office, the Chair shall declare that person 
elected by unanimous consent; and, 
(d) If more than one name is placed in nomination for a particular 
office, a vote shall be taken. Names shall be voted upon in the 
same order in which the nominations occurred. The nominee 
first receiving a vote of majority of members present and voting 
shall be declared elected. 
ARTICLE IV 
A. The standing committees of the Board of Regents are: Administration and 
Fiscal Sewices Committee, Academic Affairs Committee, Student Life and 
External Relations Committee, and Audit Committee. The Board may 
reorganize its committee structure after a new member is appointed to the 
Board of Regents and may from time to time establish ad hoc committees to 
facilitate its work. 
1. ' ~dministtation and Fiscal Services Committee - The Administration 
and Fiscal Sewices Committee is composed of members of the Board 
who are appointed by the Chair. 
The Administration and Fiscal Services committee will familiarize 
itself with the institutional policies, procedures, state agency and 
legislative requirements related to its responsibilities to enable it to 
review, evaluate, advise and recommend to the full Board on matters 
related to: 
The University's Biennial Operating and Capital Budget 
Request, Six-Year Capital Plan and Biennial Information 
Resources Plan in accordance with the guidelines prescribed by 
the Council on Higher Education, Governor's Office, 
Legislative Research Commission and SixYear Capital 
Planning Advisory Board; 
The development of the University's Annual Operating 
Budget; 
The University's Quarterly Financial Report and adjustments 
to the annual operating budget; 
The University's Campus Master Plan; 
The issuance of Consolidated Educational Building and 
Revenue Bonds, Housing and Dining System Revenue Bonds 
or State Property and Building Commission Project Bonds as 
relates to the construction, renovation, maintenance or 
acquisition of equipment in accordance with the University's 
capital plan and strategic plan; 
( f )  Consideration of any fiscal policies necessary to the effective 
financial management of the institution; 
(g) The selection of the University's bank; 
(h) Non-academic personnel policies and those academic personnel 
policies that have financial implications; 
(I) Regular Personnel Actions and Personal Service Contracts in 
accordance with the parameters established by the Board; 
(j) Agreements with external agencies; 
(k) Any other administrative or reporting requirements necessary 
to ascertain the fiscal integrity of the institution; and 
(1) Any other administrative or fiscal matters which the President 
or the Board may identify from time to time. 
2. Academic Affairs Committee - The Academic Affairs Committee is 
composed of members of the Board who are appointed by the Chair. 
The Academic Affairs Committee will familiarize itself with 
institutional policies, procedures, state agency and legislative 
requirements related to its responsibilities to enable it to review, 
evaluate, advise and recommend to the full Boardson matters relating 
to: 
(a) The determination of admission standards for undergraduate 
and graduate programs; 
(b) New programs of studies or the suspension or deletion of 
existing programs; 
(c) Promotion, tenure, and emeritus status for faculty; 
(d) Sabbatical or education leaves for faculty; 
(e) New or amended policies relating to Academic Affairs; 
(f) The granting of undergraduate and graduate degrees conferred 
at each commencement; and 
(g) Other academically related matters which the President or the 
Board may ask the committee to consider. 
3. Student Life and External Relations Committee - The Student Life and 
External Relations Committee is composed of members of the Board 
who are appointed by the Chair. 
The Student Life and External Relations Committee will familiarize 
itself with institutional policies, procedures, state agency and 
legislative requirements related to its responsibilities to enable it to 
review, evaluate, advise and recommend to the full Board on matters 
relating to: 
The Student Conduct Code; 
Applicable Federal student aid regulations; 
The Office of Public Safety Policy Manual; 
The Crime Awareness and Campus Security Act of 1990; 
The Drug-Free Schools and Communities Act of 1988 and the 
Drug-Free Schools and Communities Act Amendments of 1989; 
The Constitution of the Student Government Association; 
Motor Vehicle Regulations; 
Applicable student housing regulations; 
Other matters relating to the quality of student life which the 
President or the Board of Regents may ask the committee to 
consider; 
Intercollegiate athletics; 
The University's relationships with the Morehead State 
University Foundation, Inc., the Morehead State University 
Alumni Association, Inc., and any other external organization 
associated with the mission of the University; 
Commercial use of the University's statutory name, in whole or 
in part, athletic team nicknames, and the graphic design 
properties of the University; and 
(m) Other matters relating to the level of general support of the 
University which the President or Board of Regents may ask 
the committee to consider. 
4. Audit Committee - The Audit Committee is composed of four 
members of the Board: the Chair of the Administration and Fiscal 
Services Committee (who is also the Chair of the.Audit Committee); 
the Chair of the Board of Regents; the Chair of the Academic Affairs 
Committee; and the Chair of the Student Life and External Relations 
Committee or their designees. 
The Audit Committee will familiarize itself with institutional policies, 
procedures, state agency and legislative requirements related to its 
responsibilities to enable it to review, evaluate, advise and recommend 
to the full Board on matters related to: 
(a) The selection of an independent accounting firm to conduct the 
University's annual audit; 
(b) The minimum scope of the annual audit; 
(c) A review of the annual independent audit; 
(d) The Office of Internal Audits' obj&tives and goals, long-range 
audit plan, and annual audit schedules; 
(e) The results of internal and external audits including significant 
audit findings and recommendations; and 
(f) The internal audit charter. 
5. Particbation by Non-Members - The President will attend and 
participate in all meetings of the Board of Regents unless excused 
when the President's status is under consideration. He may attend all 
meetings of committees of the Board. The President, with the 
approval of the Board members, may invite other members of the 
University staff or faculty to accompany him in attendance at any 
meeting. They may address the Board or otherwise participate upon 
request of the Board, any member, or the President. 
Other members of the University community and members of the 
public are welcome to attend open meetings of the Board or any of its 
committees but may not address the Board or otherwise participate in 
the meetings except pursuant to a previously approved request for 
appearance to be heard, or upon specific request of the Board or 
committee at its meeting. 
Except as provided above, persons desiring to be heard by the Board of 
Regents will first submit to the President in writing the subject matter 
and the reason for desiring a hearing before the Board of Regents, or 
a committee thereof, ten (10) days prior to a scheduled meeting. The 
President shall call the request to the attention of the Chair, who shall 
determine whether or not the subject matter is relevant and material 
to Morehead State University. The Chair may, at hidher discretion, 
designate the appropriate committee of the Board to give initial 
consideration to the matter and make a report to the Board. The 
President may, in hidher discretion, under special circumstances, 
waive the ten-day notice provision and establish a lesser notice period. 
ARTICLE V 
A. The Board of Regents hereby recognizes and approves the Constitutions of 
the Faculty Senate, Staff Congress and Student Government Association, and 
all personnel manuals and same shall govern in its respective jurisdiction 
except where in conflict with these Bylaws as same are hereby constituted or 
may be hereinafter amended, in which case the Bylaws of the Board of 
Regents shall govern and prevail. 
ARTICLE VI 
A. All communications of the University directed to the Board of Regents shall 
be channeled through the Office of the President. All communications from 
the Board of Regents shall be similarly channeled through the Chair and 
copies thereof furnished to the President. 
ICLE VII 
A. All Minutes of the Board of Regents shall after their approval by the Board 
of Regents and upon the direction of the Chair be open to inspection by any 
citizen according to established procedures for such inspection under existing 
statutes governing freedom of information and open records. All Regents 
shall be provided with approved copies of all Minutes of their actions. 
Similarly, all other public records, as provided by Kentucky Revised Statutes, 
shall be made available to the public in accordance with those statutes. 
ARTICLE VIII 
A. The President shall be authorized to execute in the name and on behalf of the 
University any instrument which may require the name of the University to 
be signed thereto and the Secretary shall have the authority to attest same. 
The Chair or Vice Chair shall be authorized to sign when a member of the 
Board's signature is required. 
TICLE IY 
A. These Bylaws may be amended at any regular meeting by the Board of 
Regents by a majority vote of all the members of the Board, provided the 
proposed amendment(s) have been submitted to the Board at least ten (10) 
days prior to the meeting upon which the amendment(s) are to be voted upon. 
The ten-day provision may be waived upon a vote of the majority of the 
membership. 
